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DEPUTY PRESIDENT EASTON SYDNEY, 26 OCTOBER 2022

Application for approval of the Port Waratah Coal Services Limited Enterprise Agreement
2022.

[1] Port Waratah Coal Services Limited T/A Port Waratah Coal Services Limited (the
Employer) has made an application for the approval of the Port Waratah Coal Services
Limited Enterprise Agreement 2022 (the Agreement). The application was made under s.185
of the Fair Work Act 2009 (the Act). The Agreement is a single enterprise agreement.

[2] I am satisfied that each of the requirements of ss.186, 187 and 188 as are relevant to
this application for approval have been met.

[3] I note that the Clause 13.4 — Termination of Employment and Clause 24.2(a) —
Personal/Carer’s Leave are potentially inconsistent with the National Employment Standards
(NES).

(4] Noting the submissions provided by the Employer, I am satisfied that the more
beneficial entitlements of the NES will prevail where there is an inconsistency between the
Agreement and the NES as section 56 of the Act provides that terms of a modern award or
enterprise agreement contravening section 55 have no effect.

[5] The “Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union”
known as the Australian Manufacturing Workers’ Union (AMWU), Communications,
Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Services Union of
Australia (CEPU), Construction, Forestry, Maritime, Mining and Energy Union
(CFMMEU), and Transport Workers’” Union of Australia (TWU) were bargaining
representatives for the Agreement and have given notice under s.183 of the Act that they want
the Agreement to cover them. In accordance with s.201(2) I note that the Agreement covers
the AMWU, CEPU, CFMMEU, and the TWU.
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[6] The Agreement is approved and, in accordance with s.54 of the Act, will operate from
2 November 2022. The nominal expiry date of the Agreement is 26 October 2026

DEPUTY PRESIDENT

Printed by authority of the Commonwealth Government Printer
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Part 1: Application and Operation

1.

Title
This agreement shall be known as the Port Waratah Coal Services Limited Enterprise
Agreement 2022.

Area

This Agreement will apply to both the Carrington and Kooragang Coal Terminals and
their associated wharf facilities where Port Waratah Coal Services Limited operates its
business.

Parties Bound
This Agreement will cover and apply to:
e Port Waratah Coal Services Limited (“Port Waratah”);
e Port Waratah employees covered by the classifications in this Agreement (“the
employees”); and
e Subject to Fair Work Commission noting that the organisations below (the
“Unions”) are covered by this Agreement:
- The Maritime Union of Australia;
- Automotive, Food, Metals, Engineering Printing And Kindred Industries
Union;
- Communications, Electrical, Electronic, Energy, Information, Postal,
Plumbing And Allied Services Union of Australia; and
- Transport Workers' Union of Australia.

Commencement and Nominal Expiry Date

This Agreement will commence operation 7 days after it is approved by the FWC. The
nominal expiry date of the Agreement is 4 years after the day it is approved by the
FWC.

Re-negotiation of this Agreement
The parties intend to commence negotiations 12 weeks prior to the nominal expiry of
this Agreement.

Supersedes all Agreements

This Agreement supersedes and operates in place of all Federal or New South Wales
Industrial Awards and Agreements. The provisions of this Agreement are subject to
the National Employment Standards (“NES”) and in a number of instances will enhance
the NES.

Definitions
In this Agreement:

Act means the Fair Work Act 2009 (Cth).
Base Weekly Wage means the Base Weekly Wage described in clause 15.3(a)(i).

Base Hourly Rate means the employee’s Base Weekly Wage set out in Table 1 of
Appendix 2 divided by 35.

Dayworker means an employee who works their ordinary hours of work between 6am
and 6pm Monday to Friday inclusive, other than on a shift roster (including shift rosters
specified in Appendix 1).



Eligible community services activity has the meaning prescribed by the Act.

FWC means Fair Work Commission or its successor.

HPA means Hunter Ports Authority.

HSE means Health, Safety and Environment.

Immediate family member means an employee’s spouse, de-facto partner, child,
parent, grandparent, grandchild or sibling of the employee or child, parent,
grandparent, grandchild or sibling of a spouse or de-facto partner of the employee.
KCL means Kooragang Coal Loader.

MSB means Maritime Services Board

NES means the National Employment Standards.

Non-rostered overtime means the hours worked in addition to rostered hours
described in Clause 16.

Roster means any arrangement of rostered hours.

Rostered hours means ordinary hours of work and rostered overtime.

Rostered overtime means reasonable additional hours, in excess of ordinary hours,
which are required to be worked by an employee as part of the employee's rostered
hours.

SBU means Single Bargaining Unit.

Shiftwork means all work performed on shifts.

Shiftworker means (for the purposes of the National Employment Standards only) an
employee engaged in a continuous process who is rostered to work regularly on
Sundays and public holidays.

Terminal means any of the coal loading terminals to which this Agreement applies.
Weekly Roster Allowance means the weekly amount described in clause 15.3(a)(ii).

7 Day Continuous Roster is the roster of the same title set out in Appendix 1.

10 Hour Day and Afternoon Shift Roster is the roster of the same title set out in
Appendix 1.

10 Hour Daywork Roster is the roster of the same title set out in Appendix 1.

Part 2: Consultation and Dispute Resolution



8.1.

8.2.

8.3.

Consultation regarding changes to Major Work Practices and changes to regular
rosters or ordinary hours of work

Port Waratah must have continuous improvement and best practice throughout its
operations. It is Port Waratah’s expectation that employees commit to actively
supporting and contributing to change.

(a)

(b)

Port Waratah will notify where it has made a definite decision to introduce
major changes in operations, maintenance, throughput, organisation, structure
or technology that are likely to have significant effects on employees. Port
Waratah will notify the employees who may be affected by the proposed
changes and, if they so choose, their Union or a representative of the
employee’s choice.

For the purpose of this clause, significant effects include termination of
employment, major changes in composition, operation or size of the workforce
or skills required; loss or reduction in job or promotion opportunities or job
tenure; the need for retraining or transfer or restructuring of Port Waratah’s
workforce.

Discussion of change regarding changes to Major Work Practices.

@)

(b)

(€)

(d)

As early as practicable after a definite decision has been made, Port Waratah
must discuss with the employee(s) affected and, if they so choose, their Union
or a representative of their choice:

° the introduction of the changes referred to in clause 8.1 of this
Agreement and the effects the changes are likely to have on employees;
and

. measures to avert or mitigate the adverse effects of such changes on
employees.

Port Waratah must give prompt consideration to matters raised by the

employees and/or their representatives in relation to the change.

For the purposes of such discussion, Port Waratah must provide in writing to
the employees concerned and if they so choose their Union or a
representative of their choice all relevant information about the changes
including:

. the nature of the changes proposed;

. the expected effects of the changes on employees; and

. any other matters likely to affect employees,

provided that Port Waratah is not required to disclose confidential information,
the disclosure of which would be contrary to its interests.

Where the proposed change results in a reduction of employee numbers in the
workforce or a change that may alter a clause in this Agreement, either party
has the option to conduct a trial.

Port Waratah may determine to trial any proposed change within the
workplace to enable Port Waratah to capture relevant data to ensure the
desired business outcomes.

Discussion of change regarding changes to regular rosters or ordinary hours of work.

As soon as practicable after proposing to introduce the change, Port Waratah must:



9.2.

(@) discuss with the employee(s) affected and, if they so choose, their Union or a
representative of their choice, the introduction of the change; and

(b) for the purposes of the discussion, provide to the relevant employees or their
union or representative:

e all relevant information about the change, including the nature of the
change;

o information about what Port Waratah reasonably believes will be the
effects of the change on the employees; and

¢ information about any other matters that Port Waratah reasonably believes
are likely to affect the employees; and

(© Invite the relevant employees to give their views about the impact of the
change (including any impact in relation to their family or caring
responsibilities).

However, Port Waratah is not required to disclose confidential information or
commercially sensitive information to the relevant employees or their representatives.

Port Waratah must give prompt and genuine consideration to matters about the change
by the relevant employees.

For the avoidance of doubt, this clause does not apply to changes to regular rosters or
ordinary hours of work contemplated by clauses 18, 19 and Appendix 1.

Dispute Resolution

Every endeavour will be made to resolve matters which may arise on the job by
consultation between Port Waratah, its employees and if they so choose their Union or
a representative of their choice to eliminate industrial confrontation and to avoid
interruption to the performance of work and consequential loss of operations and
wages.

The parties agree that in the event of a dispute about a matter under this Agreement
(which includes major changes contemplated in clause 8.1) or in relation to the NES
the parties will seek to resolve the dispute in accordance with the following steps:

(@) In the first instance, the parties must attempt to resolve the matter at the
workplace by discussions between the employee or employees concerned
and the relevant Supervisor within twenty-four hours unless otherwise agreed.

(b) In the second instance, if such discussions do not resolve the dispute, the
parties will endeavour to resolve the dispute in a timely manner by discussions
between the employee or employees concerned (and, if they so choose their
Union or a representative of the employee’s choice) and the appropriate
Superintendent or the Superintendent’'s nominated representative within 7
days unless otherwise agreed.

(© In the third instance, if such discussions do not resolve the dispute, the parties
will endeavour to resolve the dispute in a timely manner by discussions
between the employee or employees concerned (and, if they so choose their
Union or a representative of the employee’s choice) and the appropriate
Department Manager or the Department Manager’s nominated representative
within 7 days unless otherwise agreed.



9.3.

9.4.

9.5.

9.6.

9.7.

9.8.

9.9.

(d) In the fourth instance, if such discussions do not resolve the dispute, the
employee or employees concerned (and, if they so choose their Union or a
representative of the employee’s choice) have the option of having the dispute
reviewed by the Chief Executive Officer or the Chief Executive Officer’s
nominated representative within 7 days unless otherwise agreed.

The parties agree that in the event of a dispute about any other matter(s) related
specifically to the performance of work at the workplace not contemplated by this
Agreement, the parties will seek to resolve the dispute in accordance with the steps set
out in clause 9.2 above except that:

a) Steps (a) — (d) in clause 9.2 must be completed within 10 business days
(Monday to Friday) of the matter being placed in dispute unless otherwise
agreed. If steps (a) - (d) have not been completed within 10 business days
(Monday to Friday) then either party may refer the matter to the FWC.

If a dispute referred to in clause 9.2 or 9.3 is unable to be resolved at the workplace,
and the relevant steps under clause 9.2 or 9.3 have been complied with, a party to the
dispute may refer the dispute to the FWC. The parties agree to confer upon FWC, the
full range of conciliation and arbitration powers necessary to resolve the matter or
matters in dispute as contained in the Act. However, the FWC is not empowered to
make any finding, decision or order inconsistent with a provision of this Agreement.

It is agreed that the procedures outlined above shall be implemented as expeditiously
as possible and should any party feel undue delay is being occasioned at any step in
the procedure then it may, with notification to the other party, seek to have the next
step in the procedure initiated forthwith.

Port Waratah and the employee(s) are entitled to appoint a person, Union,
organisation, association or legal representative to accompany and/or represent them
for the purposes of this clause. However, in the event that the employee(s) are not
represented by a person, Union, organisation, association or legal representative then
nothing in this clause should circumvent FWC from making judgement regarding leave
on the basis that parties are disadvantaged. For avoidance of doubt, a legal
representative is for the purposes of conciliation and/or arbitration only. The parties
acknowledge that compliance with this clause is a prerequisite to the FWC exercising
any arbitral powers in accordance with clause 9.4.

Subject to clause 9.9 below, in relation to a dispute about a matter under this
Agreement or in relation to the NES, the procedures and practices in place immediately
prior to the change that caused the dispute shall continue whilst the steps in clause 9.2
and 9.4 are being followed.

In relation to a dispute about a matter related specifically to the performance of work at
the workplace not contemplated by this Agreement, work shall continue as directed by
Port Waratah whilst the steps in clauses 9.3 and 9.4 are being followed and nothing
shall prevent this except where people’s health and safety would be threatened if they
were to work as directed.

Nothing in this clause shall be interpreted as preventing Port Waratah from directing
employees to work in accordance with the terms of this agreement or exercising a
discretion or right it has under this Agreement (or otherwise exercising a discretion or
right that is not prevented by this Agreement). For the avoidance of doubt, this includes
the Use of Contractors in accordance with clause 36 of this Agreement.



Part 3: Types of Employment, Probation Period and Termination

10.

10.1.

10.2.

10.3.

10.4.

11.

Employment Categories
Port Waratah may employ an employee in any classification included in this Agreement
in any of the following types of employment:

@) Full time (either permanent or maximum term);
(b) Part-time (either permanent or maximum term); or
(© Casual.

Full time employment
A full-time employee is an employee who is engaged to work an average of 35 ordinary
hours per week.

Part time employment

(@) A part-time employee is an employee who:
(i) is engaged to work an average of fewer than 35 ordinary hours per
week; and

(i) receives on a pro rata basis, equivalent pay and conditions to those of
full-time employees who do the same kind of work.

(b) At the time of engagement Port Waratah and the part-time employee will
agree in writing on a regular pattern of work, specifying at least the days to be
worked and the starting and finishing times.

(©) Any agreed variations to the regular pattern of work will be recorded in writing.

Casual employment
(@) A casual employee is one engaged and paid as such. For the purposes of this
clause casuals are engaged by the hour.

(b) A casual employee’s ordinary hours of work are the lesser of an average of 35
hours per week or the hours required to be worked by Port Waratah, and shall
be confined to Monday to Friday.

(©) A casual employee will receive a minimum of 6 hours payment for each
engagement.
(d) Casual employees engaged to work on day, afternoon or night shifts, Monday

to Friday must, in addition to their ordinary hourly rate of pay be paid the shift
premiums set out in Clause 18.

(e) During the course of any period of employment of casual employees, and prior
to the cessation of that period, casual employees’ employment may be
terminated by either party by the giving of one hour’s notice, and in the case of
a termination by Port Waratah payment in lieu of one hour’s notice may be
made.

() The casual loading is paid in lieu of annual leave, annual leave loading, paid
personal/carer's leave, annualised allowance, notice of termination,
redundancy benefits and the other attributes of full-time or part-time
employment.

Probationary Periods



11.1.
11.2.

11.3.

12.
12.1.

12.2.

12.3.

13.
13.1.

13.2.

13.3.

13.4.

All new full time and part time employees must serve a probationary period of 26
weeks.

During the probationary period Port Waratah will assess the employee’s performance
and suitability for the role and duties for which the employee was employed.

If, before the end of the probationary period, Port Waratah decides that the employee’s
performance and suitability for the role and duties for which the employee was
employed is unsatisfactory, then Port Waratah may terminate the employment on one
week’s notice in writing or by payment in lieu of one week’s notice.

Employer and Employee Duties
All employees must perform work as reasonably required by Port Waratah.

Where any employee does not perform work in accordance with clause 12.1 of this
Agreement the employee is not entitled to payment for the period of non-performance.

Employees must perform all of the tasks, duties and functions of their respective
classification but Port Waratah may also direct an employee to carry out other duties
which the employee is skilled, and competent to perform.

Termination of Employment
Port Waratah will give the following period of notice of termination of employment or
payment in lieu of notice:

Period of Continuous Service Period of Notice
Not more than 1 year At least 1 week
More than 1 year but not more than 3 years At least 2 weeks
More than 3 years but not more than 5 years At least 3 weeks
More than 5 years At least 4 weeks

In addition to the above period of notice, employees over 45 years of age at the time
of giving of notice, with not less than 2 years continuous service, shall be entitled to
an additional one week’s notice or payment in lieu thereof.

Notice of termination by an employee
All employees must give a minimum of one week’s notice to terminate their
employment (unless Port Waratah agrees to a lesser period).

Summary Dismissal

This clause does not affect Port Waratah’s right to dismiss an employee without notice
for serious misconduct or refusal of duty and in such cases the payment of wages and
other employee entitlements will be payable up to the time of dismissal only.

Abandonment of Employment
An employee who is absent from work for a continuous period of three working days
without notification to Port Waratah shall be deemed to have abandoned employment.

(@) Port Waratah will take all reasonable steps to investigate the unexplained
absence before terminating the employment.

(b) Payment of wages and entitlements shall only be made up to the employee’s
last attendance at work / authorised absence and no payment in lieu of notice
will be required.



14.
14.1.

14.2.

14.3.

Redundancy
It is Port Waratah’s intention to retain employees in employment. However, it is
recognised by the parties to this Agreement that employment cannot be guaranteed,

due to:

) Port Waratah'’s linkage and dependency on the Coal Industry;

o Prevailing economic circumstances; or

o The need for Port Waratah to continually review the effectiveness of its
operations.

If a position (or positions) in the business become redundant, the following process will

apply:
(a)

(b)

(©)

Firstly, Port Waratah would seek expressions of interest for Voluntary
Redundancies. Secondly, if necessary Port Waratah would rely upon
Involuntary Redundancies. Port Waratah’s (Chief Executive Officer must
approve the redundancy of any role.

An employee whose role is to be made redundant will be provided with the
opportunity to apply for another available role if they have the requisite skills.
Selection will be on merit.

If no other suitable employment within Port Waratah is available, or if the
affected employee is unsuccessful under clause 14.2(b), the redundancy
entitlements set out in 14.3 will apply. ‘Other suitable employment’ means
employment that is on terms and conditions substantially similar to, and
considered on an overall basis, no less favourable than, the employee’s
current terms and conditions of employment and which recognises the
employee’s service with Port Waratah.

Redundancy Entitlements

(a)

(b)

(©)

Employees whose roles are made redundant and who cannot be redeployed
under clause 14.2 will receive:

() 5 weeks in lieu of notice (and in which case clause 13.1 does not apply).

(i)  An additional 5 weeks in respect of Involuntary Redundancy. This 5
week period will be discussed with the affected employee(s) and may be
taken either in lieu or as worked or any combination of the two.

(i) 6 weeks as an ex-gratia payment.

(iv) 2 weeks per year of service, pro-rated for incomplete years. Prior
service with MSB/HPA and/or KCL will be recognised.

The rate of pay applicable to clause 14.3(a) will be based on the greater of:

() gross average earnings of the employee over the previous 12 months
excluding non-rostered overtime; or

(i) gross average earnings of the employee over the previous 36 months
excluding non-rostered overtime.

Port Waratah will offer all employees who are subject to Involuntary
Redundancy access to outplacement services in the following areas: financial
counselling, career advice, skills identification, job search skills and advice on
job seeking. The provision of these services will be determined by Port
Waratah in conjunction with the affected employees with respect to its format,
venue(s), duration and suppliers. Nothing in this clause will prevent Port
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14.4.

Waratah from offering additional services based on any employee’s specific
need.

(d) Port Waratah will offer all employees who are subject to Voluntary
Redundancy financial counselling. Nothing in this clause will prevent Port
Waratah from offering additional services based on any employee’s specific
need.

(e) Normal statutory payments of Annual Leave and Long Service Leave will be
paid on cessation of employment. For employees with less than 5 years’
service, Long Service Leave will be paid as an ex-gratia payment on a pro-
rata basis. Any relevant accrued Personal Leave available for payout under
clause 24 will also be paid.

Job Search Entitlement

(@) An employee given notice of termination in circumstances of redundancy will
be allowed up to one day’s time off without loss of pay during each week of
notice worked for the purpose of seeking other employment.

(b) If the employee has been allowed paid leave for more than one day during the
notice period for the purpose of seeking other employment, the employee
must, at Port Waratah request, produce proof of attendance at an interview or
they will not be entitled to payment for the time absent. For this purpose a
statutory declaration will be sufficient.

Part 4: Minimum Wages and Related Matters

15.
15.1.

Classifications and Minimum Wage Rates
Classifications

New employees
All new employees will commence employment as either a Coal Cleanup Operator,
Hydrocarbon Technician or a Base Tradesperson.

Coal Cleanup Operator

The core duties of a Coal Cleanup Operator include general hosing and cleanup, the
use of specialised vehicles (such as bobcats, trucks and front end loaders) and coal
handling.

Base Operator

The core duties of a Base Operator include all duties of a Coal Cleanup Operator and
all duties associated with the operation and adjustment of all plant and equipment
associated with a coal export terminal, such as the unloading of trains and trucks,
recirculation of coal remnants, reclaiming, ship loading, machine isolations, first level
maintenance, computer functions and auditing.

Advanced Operator

The core duties of an Advanced Operator include all duties of a Base Operator and all
duties associated with supervision of vessel loading and wharf activities.

Leading Operator

The core duties of a Leading Operator include all duties of an Advanced Operator and
all duties associated with the main control room.

Hydrocarbon Technician
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The core duties of a Hydrocarbon Technician include, all duties of a Base Operator and
the storage, transfer, dispensing, cleaning, disposal, bulk oil changes and top ups,
lubricating of equipment, sampling etc of hydrocarbons (grease and oils).

Base Tradesperson

The core duties of a Base Tradesperson include installing, servicing, overhauling,
testing, troubleshooting and/or maintenance work associated with all electrical,
mechanical and other plant and equipment used at a coal export terminal. A Base
Tradesperson may also be required to operate plant and equipment if trained and
qualified to do so.

Advanced Tradesperson

The core duties of an Advanced Tradesperson include all duties of a Base
Tradesperson and additional skills as required by Port Waratah. A Base Tradesperson
will be reclassified as an Advanced Tradesperson once they attain Advanced
Tradesperson skills or once they have completed 12 months continuous employment in
the role of a Base Tradesperson (whichever comes first).

Leading Tradesperson
The core duties of a Leading Tradesperson include all duties of an Advanced
Tradesperson and work supervision and power control officer duties (Electrical Only).

Step Up and Higher Duties

An employee at any classification can be required to perform ‘Step Up’ duties, which
involve relieving and performing all duties in a designated staff role. While an employee
is performing Step Up duties, they will receive the allowance specified in Appendix 2,
Table 6.

Any operator may make a voluntary application to be trained at a higher classification.
Once trained and competent, those operators may be required to perform higher duties
in the next higher classification on a temporary basis, and when doing so will receive
the allowance specified in Appendix 2, Table 6. The employee or supervisor can
revoke Higher Duties at any time.

Requirements for all classifications

Employees in all classifications are required to:

(@) Perform all duties within their classification and any other functions and duties
as directed by their Supervisor of which they are capable and qualified to
perform.

(b) Acquire any skills and utilise any tools and equipment as directed by Port
Waratah and where necessary undertake required training of others; and

(© Work flexibly and without demarcation across Terminals covered by this
agreement.

The purpose of the classification levels is to facilitate a highly interactive, motivated and
skilled team that supports change and the development of systems and procedures to
improve the operations, maintenance and reliability of the Terminals.

Appointment to classification levels will be based on business needs and be by
selection and based on merit.

An employee who acquires new skills or refreshes previously held skills at the direction
of Port Waratah will not be entitled to be appointed to a higher classification or receive
increased remuneration solely on the basis that the employee has acquired or
refreshed those skills.
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15.2.

15.3.

Skills Tables

Port Waratah needs to have a flexible and skilled workforce that utilise their skills as
required by Port Waratah. Port Waratah reserves the right to add to, subtract from,
alter or change the skills for each classification within the indicative Skills Tables in
Appendix 3 to suit the needs of the business after consultation with employees and
their representatives. Any changes to skills will not substantially change the
accountability and core functions for each classification.

Appendix 3 contains the indicative table of skills required for each of the classifications
shown in 15.1.

Port Waratah also retains the right to determine the skill profile of individuals and
across all teams within their respective classification.

Minimum Rates of Pay
(a) Full time or maximum term employees will be paid:

() a Base Weekly Wage, in accordance with the table in Appendix 2, that
includes compensation for thirty five (35) ordinary hours and for all other
entitlements associated with:

tools;

licences;

laundry;

banking;

telephone;

meal allowances and entitlements;
site disability payments; and

other allowances.

The Base Weekly Wage will be paid for the ordinary hours worked by
employees and otherwise only where the provisions of this Agreement
specify that it is to be paid. The Base Weekly Wage is paid to
compensate employees for ordinary hours worked over the course of the
roster cycle, and will be paid in respect of each week of work even
though the ordinary hours worked in any particular week may vary under
the roster; and

(i) if applicable, a Weekly Roster Allowance, to compensate (where
appropriate) for rostered hours in excess of hours covered by the Base
Weekly Wage and the working of afternoon, night and weekend work.
The Weekly Roster Allowance applicable to particular shift rosters is set
out in Appendix 2.

The Weekly Roster Allowance will be paid for the rostered hours worked
in excess of hours covered by the Base Weekly Wage and otherwise
only where the provisions of this Agreement specify that it is to be paid.
The Weekly Roster Allowance will be paid in respect of the rostered
hours worked each week. However, if an employee is on a type of leave
for which the Weekly Roster Allowance is not payable under this
Agreement, or is otherwise absent from work as rostered (including
where a public holiday falls on a day which the employee is rostered on
but is not required by clause 30 to work):
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16.
16.1.

16.2.

16.3.

o the employee will not be entitled to receive the Weekly Roster
Allowance in respect of the period of that leave/absence; and

o for that purpose, Port Waratah will be entitled to deduct from the
employee’s pay an amount equal to (the Weekly Roster
Allowance divided by the average number of weekly rostered
hours in the employee’s roster cycle) x the rostered hours the
employee was on leave or otherwise absent from work.

(b) A part time employee will be paid a Base Weekly Wage and a Weekly Roster
Allowance where applicable on a pro rata basis.

(© For each hour worked, a casual employee will be paid 1/35™" of the Base
Weekly Wage for their classification as set out in Appendix 2, plus a casual
loading of 25%. This rate is known as the casual rate of pay.

(d) Port Waratah will initially pay amounts due under this Agreement by electronic
funds transfer weekly. However, it is Port Waratah'’s intention to implement
fortnightly payments during the operation of the Agreement and may do so at
any time provided two (2) months’ notice is given to employees of the change.

(e) Port Waratah may deduct, to the extent permitted by law,from an amount paid
to any employee any amount:
e required by law or Court order to be deducted (such as PAYE taxation)
e over paid by, or otherwise payable by the employee to Port Waratah;
or
¢ which is agreed between Port Waratah and the employee.

Non-rostered Overtime (Reasonable Additional Hours)

Reasonable additional hours

Port Waratah may require an employee to work overtime in addition to their rostered
hours and be paid the applicable overtime rates (non-rostered overtime).

Payment for non-rostered overtime
All non-rostered overtime worked on the following days (other than that performed on a
public holiday) will be paid at the following rates:

Day of Week Rate of Pay
Monday to Saturday Double the overtime rate
Sunday Two and a half times the overtime rate

The ‘overtime rate’ for the purposes of the above table is the applicable rate set out in
Table 3 in Appendix 2.

In the computation of overtime, each day or shift shall stand alone and, for the
avoidance of doubt, each Day of the Week specified above shall commence at
midnight that day and end immediately prior to midnight on the following day.
Employees shall only be paid at the above rates for those hours worked which fall on
the relevant Day of the Week. Portions of hours shall be taken to the next quarter of an
hour.

The Overtime Allocation System is the system utilised by the Port Waratah Supervisor
to engage employees to work overtime. Port Waratah may change the Overtime
Allocation System to suit the needs of the business at any time. However, where such
changes affect the majority of employees in the affected workgroup, prior to
implementing any structural changes, Port Waratah will consult with the affected
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16.4.

16.5.

16.6.

17.

17.1.

workgroup for a period of 28 days during which employees concerns will be taken into
consideration. Such changes may be made prior to the completion of the 28 day
consultation period where the changes are mutually agreed.

Standalone and shift extensions overtime
Port Waratah may require an employee to attend work:

a) Standalone - between shifts or on a day on which the employee is not rostered
to work. A minimum of six (6) hours will be paid. The minimum 6 hours does not
apply for the purposes of attending work to perform non-core duties including but
not limited to SBU, HSE and business improvement initiatives etc; or

b) Pre-Shift - earlier than the normal start time for the employee’s normal
rostered shift. No minimum hours of payments apply in these circumstances;
or

c) Post-Shift - later than the normal finish time for the employee’s normal
rostered shift. No minimum hours of payments apply in these circumstances.

Nothing in this clause shall prevent the payment of an alternative minimum where prior
agreement was reached to working future standalone overtime.

Cancellation of overtime
(a) If Port Waratah cancels overtime that an employee is scheduled to perform:

() inthe form of an early start or late finish;

(i)  in the form of a standalone shift for the purposes of attending work to
perform non core duties including but not limited to SBU, HSE and
business improvement initiatives etc; or

(i)  otherwise with 12 hours (or more) notice,

then the employee will not be entitled to receive any payment.

(b) If an employee is scheduled to perform overtime other than where outlined in
16.5(a) above and Port Waratah cancels that overtime, the employee can
elect either to:

()  attend work and perform work as directed by Port Waratah for the
scheduled hours or six (6) hours whichever is the lesser and be paid at
the applicable overtime rate of pay; or

(i)  not attend work and receive no payment.

Overtime for casual employees

For casual employees:

(@) Overtime will be paid for time worked in excess of eight point seven five (8.75)
hours on any day Monday to Friday or after thirty-five (35) hours in any one
week at the rate of double the casual rate of pay.

(b) Hours worked on Saturday shall be paid at the rate of double the casual rate
of pay with a minimum payment of six (6) hours.

(©) Hours worked on Sunday shall be paid at the rate of two and one half times
the casual rate of pay with a minimum payment of six (6) hours.

(d) Nothing contained in this sub-clause shall prevent an alternative minimum
number of overtime hours to be worked where agreement has been reached
to work pre-notified overtime.

Superannuation
Port Waratah will make superannuation contributions based on the following:
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(a) For full-time and part-time employees working:

35 hour week: % of superannuation on “wages” will be paid at the
increased rate applicable for employees on the 10 Hour Day and
Afternoon Shift Roster as set out in the table below, inclusive of Port
Waratah’'s  obligations under the Superannuation Guarantee
(Administration) Act 1992 (“SG Act’) and any compulsory insurance
cover required by the relevant fund’s trust deed.

7 Day Continuous Rosters: % of superannuation on “wages” will be paid
at the increased rate as set out in the table below, inclusive Port
Waratah'’s obligations under the SG Act, and exclusive of any
compulsory insurance cover required by the relevant fund’s trust deed.

10 Hour Daywork Roster: % of superannuation on “wages” will be paid
at the increased rate as set out in the table below, inclusive of Port
Waratah’s obligations under the SG Act and any compulsory insurance
cover required by the relevant fund’s trust deed.

10 Hour Day and Afternoon Shift Roster: % of superannuation “wages”
will be paid at the increased rate as set out in the table below, inclusive
of Port Waratah'’s obligations under the SG Act and any compulsory
insurance cover required by the relevant fund’s trust deed.

Roster On 1 July 2023 1 July 2024 1 July 2025
commencement
of agreement
7 Day 10.5% 11% 11.5% 12%
Continuous
Roster
10 Hour 14.9% 15.5% 16.1% 16.7%
Daywork Roster
10 Hour Day 13.9% 14.4% 15.0% 15.6%
and Afternoon
Shift Roster
(b) For casual employees:

% of superannuation on “wages” will be paid at the increased rate
applicable for employees on the 7 Day Continuous Roster as set out in
the table above, inclusive of Port Waratah’s obligations under the SG
Act and exclusive of any compulsory insurance cover required by the
relevant fund’s trust deed.

Note: Compulsory contributions made by Port Waratah for insurance cover
are not paid into members’ superannuation account, but rather used by the
trustee of the fund to pay for the compulsory insurance cover.

17.2. “Wages” includes ordinary earnings, overtime, allowances, shift loadings, annual leave
loading, payments for personal, annual or long service leave taken, top up payments
when serving on jury duty or with the reserve forces, workers compensation payments
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17.3.

17.4.
a)
b)
c)

d)

17.5.

17.6.

17.7.

17.8.

17.9.

paid by Port Waratah where work is performed, payments in lieu of notice, any
payments made by Port Waratah on termination including payment of accrued leave
and redundancy payments. Reimbursement of expenses does not form part of
“Wages”.

The payment and application of superannuation contributions paid to a fund will be
subject to rules and conditions set down by the trustee of the fund, as varied from time
to time.

Superannuation contributions will be made to either:

AustralianSuper;

Martime Super;

any other superannuation fund nominated by Port Waratah provided that it meets the
requirements of the Act. This will be subject to the superannuation fund’s acceptance
of the employee’s application to become a member of the fund and Port Waratah
being a participating employer of the fund on terms acceptable to Port Waratah; or
any other superannuation fund nominated by the employee providing it complies with
relevant Choice of Fund legislation and Port Waratah is not required to become a
participating employer.

Wage Sacrifice
Employees may sacrifice their wages into superannuation contributions in accordance
with Port Waratah Policy.

Limited Application of the Definition of Wages

The definition of “Wages” used in this clause is only to be used for the purposes of
specifying Port Waratah’ obligation to make superannuation contributions in
accordance with this clause and for no other purpose. This means, amongst other
things, that the definition of “Wages” is not to be used to calculate, or form the basis of,
whether directly or indirectly, any other obligation of Port Waratah under this
Agreement or any other arrangement, industrial instrument, contract, trust deed or
otherwise.

Meaning of Base Salary as defined in the Stevedore Rules of the Maritime Super Trust
Deed

For the purposes of the definition of base salary within the Stevedore Rules of the
Maritime Super trust deed, base salary will mean Base Weekly Wage as prescribed in
clause 15.3 (a)(i).

All payments made on Termination will have superannuation paid at the increased rate
applicable for employees on the 7 Day Continuous Roster as set out in table 17.1 (a),
inclusive of Port Waratah’s obligations under the SG Act and exclusive of any
compulsory insurance cover required by the relevant funds trust deed.

All Workers Compensation payments, including top up payments, paid by Port Waratah
where no work is performed including Accident Pay as outlined in clause 32 of this
Agreement will have superannuation paid at the increased rate applicable for
employees on the 10 Hour Day and Afternoon Shift as set out in table 17.1 (a),
inclusive of Port Waratahs obligations under the SG Act and any compulsory insurance
cover required by the relevant funds trust deed.
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Part 5: Hours of Work and Related Matters

18. Hours of Work
18.1. Ordinary Hours

(@)

(b)

(©)

Ordinary hours of work (exclusive of meal breaks) will not exceed thirty-five
(35) hours per week (averaged over the roster cycle for employees on the 7
Day Continuous Roster and over a period of up to two (2) weeks for other
employees).

The ordinary hours of work shall be a minimum of six (6) hours and up to a
maximum of eight point seven five (8.75) hours per day and shall be worked
between Monday and Friday. However, in the instance of a new agreed roster
and the 7 Day Continuous Roster, ordinary hours shall be a maximum of ten
(10) hours per day and may be worked on any day. In the instance of the 10
Hour Day and Afternoon Roster, ordinary hours shall be a maximum of eight
point seven five (8.75) hours per day and may be worked Monday to Saturday.

Employees will only be paid for actual hours worked.

18.2. Shiftwork other than under Appendix 1

(@)

(b)

(©)

(d)

Port Waratah may require employees to work on day shift, afternoon shift
and/or night shift in accordance with this clause.

“‘Day Shift” means any shift of ordinary hours finishing after 1.00pm and at or
before 4.00pm.

“Afternoon shift” means any shift of ordinary hours finishing after 9.00pm and
at or before midnight.

“Night shift” means any shift of ordinary hours finishing after 5.00am and at or
before 8.00am.

Employees required to work any of the shifts referred to in clause 18.2(b) as
part of their ordinary hours of work, shall be paid the following shift premiums:

Day Shift No additional payment

Afternoon Shift 27.5% of the Base Hourly Rate or the casual rate of
pay (if applicable)

Night Shift 55% of the Base Hourly Rate or the casual rate of
pay (if applicable)

These premiums do not apply to work carried out on any holiday referred to in
Clause 30.

Port Waratah may implement and require an employee to work any shift roster
that meets the requirements of clause 18. Once implemented, any such shift
roster may be varied either by agreement between Port Waratah and the
employees affected or, if no agreement is reached, then seven (7) days’ notice
of any alteration will be given by Port Waratah to the employees concerned.

18.3. 10 Hour Break

(@)

Port Waratah provides a 10 hour break to ensure employees are not put at
risk due to fatigue.
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(b)

(€)

Employees are entitled to a 10 consecutive hours break between the finish of
ordinary work on one day and the start of ordinary work on the next day. There
will be no loss of pay during the 10 hour break.

Where an employee is required to commence work without having a 10 hour
break the employee will be paid at double time until a 10 hour break is taken.

19. Variation of Rosters
19.1. Available rosters

@)

(b)

Port Waratah may require an employee to work:

()  onany of the shift rosters contained in Appendix 1;

(i)  on a particular shift or a shift roster implemented in accordance with
clause 18 (including a daywork roster);

(i) or on any other shift roster as agreed between Port Waratah and a
majority of employees affected and, if they so choose, their
representatives.

The shift payments for any new rosters introduced during the term of this
agreement will be based on the same principles used for calculating the
Weekly Roster Allowance and meal breaks for the rosters in Appendix 2 and
will take into account:

e the arrangements for work performed on the new roster (such as the
number of hours required and proportions of weekend and night work);
and

e appropriate relativity to the shift payments/roster allowance for other
rosters being worked.

19.2. Allocation of employees to rosters

(@)

(b)

(©)

Port Waratah may move an employee to a different roster provided 7 days’
notice is given (unless otherwise agreed).

In determining the allocation of employees to roster groups, regard will be
given to requests by employees for allocation to particular roster groups where
practicable.

Port Waratah may, on a temporary basis, require an employee to work an
afternoon shift week on the 10 Hour Day and Afternoon Roster. If so, the
following arrangements will apply:

(i)  The minimum notice for rostering an employee to an afternoon shift
week will be Friday of the week immediately prior to the week in which
the afternoon shift week is to commence (unless otherwise agreed
between Port Waratah and the employee).

(i)  While an employee is working an afternoon shift week, in addition to the
Base Weekly Wage, the employee will receive the Weekly Roster
Allowance applicable to the 10 Hour Daywork Roster and also the
Afternoon Shift Allowance specified in Appendix 2, Table 8.
Superannuation will be in accordance with the 10 Hour Daywork Roster
as set out in table 17.1 (a).

(i)  The Afternoon Shift Allowance will only be paid for hours worked and
reduced on a pro rata basis for each hour not worked.

19



(d)

Port Waratah may, on a temporary basis, require an employee to work on part
of, or a section of the 7 Day Continuous Roster. This will be known as ‘Mid
Term’. In relation to Mid Term:

(i)
(i)
(iif)

(iv)

(v)

(vi)

(vii)

Mid Term Table

An employee will be re-rostered to any of the Mid Term weeks with a
minimum of one week and a maximum of 7 weeks.

The length of the roster change will be dependent upon the business
need and will take into consideration the needs of the employee.

The minimum notice for rostering an employee to Mid Term will be
Friday of the week immediately prior to the week in which the Mid Term
is to commence (unless otherwise agreed between Port Waratah and
the employee).

The Supervisor and employee involved will discuss the transition details
to and from Mid Term.

While an employee is on Mid Term, in addition to the Base Weekly
Wage, the employee will receive the Weekly Roster Allowance
applicable to the 10 Hour Daywork Roster and also the Mid Term
Allowance specified in Appendix 2, Table 7. The Mid Term Allowance
will only be paid for hours worked and reduced on a pro rata basis for
each hour not worked.

While an employee is on Mid Term, leave payment, deduction of leave
and superannuation will be in accordance with the 10 Hour Daywork
Roster as set out in table 17.1 (a).

The table below contains the Mid Term guides for the 7 Day Continuous
Roster weeks.

WEEK 1 WEEK 2 WEEK 3 WEEK 4
M T W T F S S M T w T F S S M T W T F S S M T W T F S S
D N N X X X X D D N N X X X X D D N N X X X X D D N N
No makeup days No makeup days No makeup days No makeup days
WEEK 5 WEEK 6 WEEK 7 WEEK 8
M T W T F S S M T w T F S S M T W T F S S M T W T F S S
X X X X D D N N X X X X D D N N X X X X D D N N X X X X
1x 1x 1x 1x
10hr 10hr 10hr 10hr
day day day day
(e) Long term relief is when an employee with the required notification of seven

(7) days or less by agreement is rostered to the 7 Day Continuous Roster for
periods equal to one or more full roster cycles. For the purposes of long term
relief, Port Waratah may require an employee to work across different roster
lines on any roster cycle. For the 7 Day Continuous Roster, consideration
must be given to:

- the working of no more than four consecutive days

- the working of no more than two consecutive night shifts
- the number of full weekends off

- the number of part weekends worked
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19.3.

19.4.

20.

21.
21.1.

- no more or no less than twenty eight (28) rostered shifts
An employee rostered to long term relief will be paid and administered
according to the 7 Day Continuous Roster.

Starting and finishing times

(@) Port Waratah will, after consultation with employees affected, determine the
starting and finishing times of shifts and may vary these times to suit
operational needs. Regard will be given to requests by employees where

practicable.

(b) The starting and finishing times of employees on any work pattern may be
staggered.

(c) The minimum notice for changing a start and finish time (unless otherwise

agreed) will be 7 days’ notice.

(d) During the entire period of an employee’s rostered shift, the employee will
work as directed by Port Waratah. Port Waratah'’s intention is that employees
will be able to prepare to leave prior to the nominated finishing time of their
shift.

(e) Notwithstanding the above, Port Waratah may require an employee
undertaking Step Up duties to vary their start and finish time for the
employee’s normal rostered shift for the purposes of attending a handover or
other duties. Payment for any such variation of start and finish time is
incorporated into the Step Up Allowance in Appendix 2, Table 6.

Roster Allocation System

The Roster Allocation System is a system by which employees are allocated to the
rosters that may be worked in accordance with this Agreement. Port Waratah may
change Roster Allocation System to suit the needs of the business at any time.
However, where such changes affect the majority of employees in the affected
workgroup, prior to implementing any structural changes, Port Waratah will consult with
the affected work group for a period of 28 days during which employees concerns will
be taken into consideration. Such changes may be made prior to the completion of the
28 day consultation period where the changes are mutually agreed.

Swapping Rostered Shifts
Employees may swap rostered shifts by private arrangement between each other
provided that:

(@) Both employees obtain their Supervisor’'s prior approval. This approval will
include an assessment of the hours to be worked, having regard to
Occupational Health and Safety risks.

(@) Time records show the employee who actually worked the shift and the
employee who was rostered to work the shift.

(b) There is no cost incurred by Port Waratah due to these private arrangements.

Meal Breaks
Meal Breaks
(@) For work other than non-rostered overtime, employees shall be entitled to:
. For employees on the 7 Day Continuous Roster, two paid meal breaks
totalling not less than 60 minutes during each shift, with the first meal
break being completed within the first half of the shift; or
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(b)

(©)

(d)

. For employees on the 10 Hour Day and Afternoon Roster, two paid meal
breaks totalling not less than 45 minutes during each shift; or

. For employees on the 10 Hour Daywork Roster, one 30 minute unpaid
meal break and one 15 minute paid meal break; or

. For other employees a 30 minute unpaid meal break.

The meal break shall not commence before the completion of 2 hours of work
(unless otherwise authorised by the Supervisor). Any second meal break to
which employees are entitled shall not commence within an unreasonable
period after the first break.

For non-rostered overtime work, where an employee:

. Pre-shift - Commences work prior to their normal start time and works in
excess of 1.5 hours but less than 4 hours overtime and the overtime
adjoins their normal shift, the employee will be entitled to a paid meal
break of 15 minutes, provided the break is completed prior to the normal
start time, or at a later time as authorised by the Supervisor;

° Post-shift - works for more than an hour after their usual finishing time,
the employee will be entitled to a paid meal break of 30 minutes and an
additional paid meal break of 30 minutes after every additional 4 hours
of overtime worked. The paid meal break is included as time worked; or

o Standalone - otherwise completes 4 hours of overtime, the employee will
be entitled to a paid meal break of 30 minutes and an additional 30
minute paid meal break after each additional 4 hours overtime worked.
The paid meal break is included as time worked.

Notwithstanding the above, Port Waratah may require employees to stagger
the time at which meal breaks are taken in order to maximise operational
efficiency and ensure continuity. This is to allow opportunity for meals to be
taken at times convenient to the individual employee’s needs and the needs of
the business.

For non-rostered overtime, if an employee is required to work through a paid
meal break, the length of their rostered shift will be reduced in accordance
with the length of the break to which they were entitled. For example, if an
employee is required to work through a paid meal break of 30 minutes the
employee is entitled to finish their rostered shift 30 minutes early.

21.2. Refreshment Breaks

(a)

(b)

Where practicable, tea and coffee making facilities will be provided by Port
Waratah without cost to the employees and such facilities shall be located in a
place convenient to the work area.

Employees will be permitted to take advantage of the tea and/or coffee making
facilities during working hours provided always that before leaving their place
of work the employees must ensure, by arrangement with the team, that if
necessary, relief personnel is available and there will be no disruption to
continuous operations.

Part 6: Leave and Public Holidays

22. Annual Leave

22.1. Entitlement
For each period of 12 months continuous service with Port Waratah, employees (other
than casual employees):

(@)

will accrue 175 hours annual leave attracting a 45% loading; and
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22.2.

22.3.

22.4.

22.5.

22.6.

22.7.

(b) if the employee works a roster other than a 35 hour week, the employee will
accrue, on a pro-rata basis, an additional 35 hours annual leave attracting a
45% loading.

Deduction of Annual Leave

For a period of annual leave, an employee will have the ordinary hours of rostered
shifts which would have been worked during that period deducted from their accrual.
However, in relation to employees working on the 7 Day Continuous Roster, Port
Waratah will not deduct more than eight (8) days in each 12-month period
(commencing from the date on which the Enterprise Agreement commences operation)
from the accrued annual leave balance of an employee in respect of public holidays on
which the employee is rostered to work and which fall on a day the employee is taking
annual leave.

Payment of Annual Leave

(@) During a period of annual leave that attracts a 45% loading, an employee will
be paid for the ordinary hours of rostered shifts which would have been
worked during that period at the employee’s Base Hourly Rate plus loading of
45%.

(b) During a period of annual leave that attracts nil loading, an employee will be
paid for the ordinary hours of rostered shifts which would have been worked
during that period at the employee’s Base Hourly Rate only.

Payment will be made for Annual Leave

(@) Payment for a period of annual leave will be made in the normal pay periods.

(b) An employee will be entitled to receive payment for accrued but untaken
annual leave on termination of employment.

(© Annual leave payments on termination will be made at the rates specified in
23.3 above as though the employee had taken all such leave on the day of the
termination.

Scheduling of Leave

Port Waratah will ensure each employee has the opportunity to take at least the annual
accrual of leave on a yearly basis and this will be managed to fit with the needs of the
business and the needs of employees. The timing of leave will be managed by Port
Waratah to ensure continuity of operations and maintenance.

Employees must give at least 2 weeks’ notice in respect of all applications for annual
leave (or a shorter period if approved).

Taking of Annual Leave on excessive accrual

If an employee has ten (10) or more weeks of annual leave accrued, Port Waratah may
direct the employee to take up to 25% of that leave provided at least four (4) weeks’
notice is given.

Cashing out of accrued but unused Annual Leave
Port Waratah and an employee may agree in writing that an amount of accrued annual
leave will be cashed out, provided:

- after the cashing out, the employee retains at least 140 hours annual leave;

- the employee is paid for the annual leave hours cashed out at the rates
specified in 22.3 above;

- accrued annual leave attracting 45% loading is cashed out in December
(unless otherwise agreed); and
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- accrued annual leave attracting nil loading is cashed out in one or multiple 5
hour block(s) per pay cycle.

If an amount of accrued annual leave is cashed out, the employee’s accrual will be
reduced accordingly.

22.8. Summary of Annual Leave

Work Arrangement AL Hours | AL Hours Total Hours
attracting | attracting annual deducted

45% | nil loading | leave hours per

loading accrued day/shift

5 Day Daywork (35 Hour Week— 5x7hrs) 175 0 175 7
10 Hour Daywork Roster 210 0 210 8.75
10 Hour Day and Afternoon Roster 210 0 210 8.75
7 Day Continuous Roster 210 0 210 10

For employees on other roster or work arrangements, the ordinary number of hours that would
have been worked on that shift/day will be deducted (including clause 18.1).

If an employee working on the 7 Day Continuous Roster is rostered to work on a public holiday
and takes annual leave on that day, Port Waratah will deduct annual leave from the
employee’s accrued annual leave balance in respect of that public holiday, up to a maximum of
eight (8) days in each 12 month period commencing from the date on which this Enterprise
Agreement commences.

22.9. Payment Components for Annual Leave
Refer to Appendix 2 Table 9 for remuneration components applicable to annual leave.

23. Long Service Leave
23.1. The provisions of the Long Service Leave Act, 1955, as amended shall apply subject to
the provisions of this clause below.

(@) All employees other than those specified in subclause (b) of this clause shall
be entitled to and receive long service leave based on the calculation of:

()  Thirteen (13) weeks leave for eight (8) years’ service (455 hours).

(i)  1.825 weeks (63.875 hours) leave for every further period of one year’s
service for all employees with continuous service in excess of eight (8)
years as from 1 October 1983.

(b) Employees of KCL and former MSB / HPA who commenced employment with
Port Waratah on or before 24 October 1991, shall be entitled to and receive
long service leave based on the calculation of:

(i)  Eight and two-thirds weeks after 10 years’ service.

(i)  2.143 weeks for every period of one years’ service thereafter.

(©) In all other aspects, other than (a) and (b) of this clause, the conditions of the
Long Service Leave Act, 1955, as amended shall apply.

(d) One week is assumed to be 35 ordinary hours of work for this clause.
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(e) Port Waratah will not make a deduction from the long service leave balance of
an employee working on the 7 Day Continuous Roster in respect of a public
holiday on which the employee is rostered to work and which falls on a day the
employee is taking long service leave

23.2. Summary of Long Service Leave

Port Waratah
After 8 years Every one years Hours
service service thereafter | deducted
Work Arrangement Weeks | Hours | Weeks | Hours per
day/shift
5 Day Daywork (35 Hour Week — 5x7hrs) 13 455 1.825 63.875 7
10 Hour Daywork Roster 13 455 1.825 63.875 8.75
10 Hour Day and Afternoon Roster 13 455 1.825 63.875 8.75
7 Day Continuous Roster 13 455 1.825 63.875 10

For employees on other roster or work arrangements, the ordinary number of hours that would
have been worked on that shift/day will be deducted (including clause 18.1). If an employee
working on the 7 Day Continuous Roster is rostered to work on a public holiday and is taking
long service leave on that day, Port Waratah will not make a deduction from the long service
leave balance of the employee in respect of that public holiday.

Former KCL and MSB/HPA employees
After 10 years Every one years Hours
service service thereafter | deducted
Weeks | Hours | Weeks | Hours per
Work Arrangements day/shift
5 Day Daywork (35 Hour Week — 5x7hrs) 8.666 | 303.31 | 2.143 75 7
10 Hour Daywork Roster 8.666 | 303.31 | 2.143 75 8.75
10 Hour Day and Afternoon Roster 8.666 | 303.31 | 2.143 75 8.75
7 Day Continuous Roster 8.666 | 303.31 | 2.143 75 10

For employees on other roster or work arrangements, the ordinary number of hours that would
have been worked on that shift/day will be deducted (including clause 18.1). If an employee
working on the 7 Day Continuous Roster is rostered to work on a public holiday and is taking
long service leave on that day, Port Waratah will not make a deduction from the long service
leave balance of the employee in respect of that public holiday.

23.3. Payment Components for Long Service Leave
Refer to Appendix 2 Table 9 for remuneration components applicable to long service

leave.

24. Personal/Carer’s Leave

24.1. Entitlement to, and accrual of personal carer’s leave
(@) Paid personal/carer’'s leave may be taken by employees other than casual

employees when:

. the employee is ill or injured (personal leave); or

. the employee is required to provide care or support to a member of the
employee’s household or a member of the employee’s immediate family
because of a personal illness or injury or an unexpected emergency

(carer’s leave).

(b) All employees shall be entitled to 91 hours paid personal/carer’s for each
period of 12 months continuous service with Port Waratah. The annual accrual
of paid personal carer’s leave shall be credited to employees on 1 July each
year. New employees will have a pro-rata amount of paid personal/carer’s
leave credited to them upon commencement (based on the period between
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commencement and 1 July). Untaken paid personal/carer's leave shall
accumulate each year.

24.2. Notice and evidence requirements for paid personal/carer’s leave

(@)

(b)

(©)

In order to take personal/carer's leave, an employee must give notice of the
intention to take leave to the relevant Supervisor (or any other person
nominated by Port Waratah to receive such notice from time to time). The
notice must be given as soon as practicable (and before the commencement
of the employee’s next rostered shift if possible) and must include the reason
for the leave and the expected duration of the leave. If notice is not given, the
employee is not entitled to payment for the leave.

If required by Port Waratah, an employee must supply a medical certificate
from a registered health practitioner, or statutory declaration if it is not
reasonably practical to obtain a medical certificate.

If an employee’s personal leave absences appear excessive or demonstrate a
pattern this will be managed by their Leader in consultation with the employee.

24.3. Payment and deduction from accrual for personal/carer’s leave
If in accordance with this Agreement, an employee takes a period of personal/carer’s
leave, then:

(@)

(b)

(€)

The following number of hours will be deducted from the employee’s accrual
of personal/carer’s leave for each day/shift for which the employee is absent:

Work Arrangements Hours deducted per day/shift
5 Day Daywork (35 Hour Week — 5x7hrs) 7

7 Day Continuous Roster 8.75

10 Hour Daywork 8

10 Hour Day and Afternoon Roster 8

For employees on other roster or work arrangements, the ordinary number of hours
that would have been worked on that shift/day will be deducted (including clause

18.1).

During a period of personal/carer's leave, an employee will be entitled to
payment at the employee’s Base Hourly Rate for the ordinary hours that the
employee would have worked during the period of leave.

Former employees of the KCL and MSB may have sick leave, which is not
eligible for pay out. A register of such leave entitlement will be maintained by
Port Waratah. For such leave:

- It will only be available to these employees after exhaustion of existing
credits;

- Employee’s will be entitled to payment at the employee’s Base Hourly rate
for the ordinary hours that the employee would have worked during the
period of leave; and

- The ordinary hours of actual shifts that would have been worked during
the employee’s absence will be deducted from the employee’s accrual.

24.4. Cashing out personal/carer’s leave
Port Waratah and an employee may agree in writing that an amount of paid
personal/carer’s will be cashed out, provided:
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24.5.

24.6.

24.7.

24.8.

25.

(@) after the cashing out, the employee retains at least 15 days personal/carer’s
leave;

(b) the employee is paid the employee’s Base Hourly Rate for the ordinary hours
of rostered shifts which would have been worked during the period of leave
cashed out; and

(©) the cashing out occurs in July of that year (unless otherwise agreed).

If an amount of accrued paid personal/carer's leave is cashed out, the employee’s
accrual will be reduced accordingly.

Payment on termination

Provided an employee has at least 12 months service at the date of termination,
untaken paid personal/carer’s leave shall be paid out on termination of employment at
the employee’s Base Hourly Rate.

Former employees of the KCL and MSB may have sick leave, which is not eligible for
pay out. A register of such leave entitlement will be maintained by Port Waratah.

Unpaid carer’s leave

Employees are entitled to up to 2 days unpaid carer’s leave for each occasion when a
member of the employees immediate family or household requires care or support
because of a personal illness or injury or unexpected emergency. An employee is only
entitled to unpaid carer’s leave if they have exhausted their paid personal/carer’'s leave
entitlements. In order to be entitled to unpaid carer’s leave, employees must give notice
and provide evidence in the same way as for paid personal/carer’s leave (above).

An employee who is on annual leave or long service leave and who is required to take

personal leave is entitled to take that period as personal leave and not annual leave or

long service leave under the following conditions:

® Notification of the sickness/injury or need to care or support a member of the
employee’s household or a member of the employee’s immediate family was
made to Port Waratah during the period of leave (not on return to work); and

(i) The notification to Port Waratah was supported by evidence stating the period
that the employee was unable to derive the benefits of annual leave or long
service leave.

Payment Components for Personal/Carer’'s Leave
Refer to Appendix 2 Table 9 for remuneration components applicable to
personal/carer’s leave.

Compassionate Leave

@ An employee is entitled to 3 days compassionate leave (on each permissible
occasion) when a member of the employee’s household or an employee’s
immediate family member contracts a personal illness or sustains an injury that
poses serious threat to his/her life or dies.

(b) Employees must provide proof, satisfactory to Port Waratah of such
relationship, iliness, injury or death.

(© During a period of compassionate leave, an employee will be paid at the
employee’s Base Hourly Rate for the ordinary hours of rostered shifts which
would have been worked during that period.

(d) Where the employee receives notification of the death while at work the amount
of leave will be extended to include the balance of that shift.
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25.1.

26.

26.1.

27.

(e) In order to take compassionate leave, an employee is required to give
notification, and may be required to provide evidence.

® An employee who is on annual leave or long service leave and who is required
to take compassionate leave is entitled to take that period as compassionate
leave and not annual leave or long service leave under the following
conditions:

()  Notification of the death or need to support a member of the employee’s
household or a member of the employee’s immediate family was made
to Port Waratah during the period of leave (not on return to work); and

(i)  The notification to Port Waratah was supported by evidence stating the
period that the employee was unable to derive the benefits of annual
leave or long service leave.

Payment Components for Compassionate Leave
Refer to Appendix 2 Table 9 for remuneration components applicable to
compassionate leave.

Community Services Leave
(@) An employee who engages in an eligible community service activity is entitled
to be absent from his or her employment in accordance with the Act.

(b) An employee shall notify Port Waratah as soon as possible of the date upon
which attendance at jury service or a voluntary emergency management
activity is required.

(©) Port Waratah once notified of the employee’s requirement for the above
mentioned leave and with agreement of the employee shall organise the
employee’s roster to minimise the effect of such service.

(d) An employee required to attend for the above mentioned leave shall be paid
at the employee’s Base Hourly Rate and Weekly Roster Allowance (if
applicable) for the rostered shifts which would have been worked during that
period. The employee is required by Port Waratah to provide evidence of the
amount paid in respect of such attendance and this amount will be deducted
from the employee’s pay.

(e) An employee attending to a voluntary emergency management activity shall
be entitled to a payment for a maximum of 5 days in any 12 month period.
Voluntary emergency management absences in excess of the 5 days in any
12 month period will be unpaid or employees may apply for another leave

type.

) In all cases of Community Services Leave, the employee shall give Port
Waratah proof of attendance, the duration of such attendance and the amount
received in respect of any such service.

Payment Components for Community Services Leave
Refer to Appendix 2 Table 9 for remuneration components applicable to community
services leave.

Parental Leave
Employees shall be entitled to unpaid parental leave in accordance with the Act.
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28.

28.1.

29.

29.1.

30.

Military Leave
(@) Employees who are part time volunteers with the Australian Defence
Reserves are eligible for Military Leave.

(b) Employees are entitled to a maximum of two weeks Military Leave in each
calendar year, which shall be approved by Port Waratah subject to operational
and business requirements and the provision of evidence by the employee (if
required by Port Waratah). Any absence in excess of two weeks must be
treated as Annual Leave, Long Service Leave or Leave Without Pay.

(© During a period of military leave, an employee is entitled to payment of the
difference between the employee’s Base Hourly Rate for the ordinary hours of
rostered shifts which would have been worked during that period and any
payment they receive from the Defence Forces.

Payment Components for Military Leave
Refer to Appendix 2 Table 9 for remuneration components applicable to military leave.

Trade Union Training Leave
A maximum of 80 trade union training days will be made available in each year, with
each Union entitled to a maximum of 30 days (not cumulative).

An employee nominated by a union eligible to represent employees covered by this
Agreement may apply to use one of more of the days, provided the application:

(@) specifies the reason for the request and the details of the course to be
attended; and

(b) is made at least 2 weeks prior to the intended day.

Port Waratah may approve an employee’s application subject to operational and
business requirements. During a period of approved trade union training leave, an
employee will be paid at the employee’'s Base Hourly Rate and Weekly Roster
Allowance for the rostered shifts which would have been worked during that period.

Payment Components of Trade Union Training Leave
Refer to Appendix 2 Table 9 for remuneration components applicable to trade union
training leave.

Public Holidays and Picnic Day

(@) An employee is entitled to be absent on the following public holidays:
o New Year’s Day;

Australia Day;

Good Friday;

Easter Saturday (when gazetted);

Easter Sunday (when gazetted);

Easter Monday;

Anzac Day;

Queen’s Birthday;

Labour Day;

Christmas Day;

Boxing Day;

O 0 OO OO O O 0O
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(b)

(©)

(d)

o Local event day, being a day declared pursuant to the Public Holidays Act
2012 (NSW) to be a local event day for the Newcastle City local
government area;

o Picnic Day, being the first Monday in November (unless another day is
agreed between an individual employee and their Superintendent);

o any other day, or part day, declared or prescribed by or under NSW
legislation to be observed generally within NSW, or within the region within
which Port Waratah is located, as a public holiday (other than a day or part
day, or kind of day or part day, that is excluded by the regulations from
counting as a public holiday).

If, under (or in accordance with a procedure under) a law of a State or
Territory, a day or part-day is substituted for a day or part day that would
otherwise be a public holiday because of subsection (a), then the substituted
day or part day is the public holiday (except in the case of Christmas Day
where both 25 December and any additional day gazetted as a public holiday
will be treated as a public holiday).

However, Port Waratah may roster an employee to work on a public holiday
and for the avoidance of doubt, Port Waratah may request employees,
including non-rostered employees, to work on a public holiday. In relation to
rostered work falling on public holidays:

()  employees on the 7 Day Continuous Roster will be required to work on
public holidays as part of their roster.

(i)  employees on other rosters under clause 18 or Appendix 1 will not be
required to work on a public holiday that falls on a day on which they are
rostered; and

(iif)  for rosters other than those in clause 18 or Appendix 1, employees will
be required to work on public holidays that fall on a day on which they
are rostered if agreed between Port Waratah and the majority of
employees affected and their representatives.

For the purposes of this clause, employees, other than those required to work
on public holidays as part of their roster, will be entitled to be absent on a
public holiday only if their normal start time commences at or after midnight on
that day. Such employees will be paid at the Base Hourly Rate for the ordinary
hours they would have worked during their shift.

Rostered work on public holidays

An employee (other than a casual employee) who works, on a public holiday
(other than 25 December) as required by his or her roster will receive one (but
no more) of the following rates, as applicable:

() if the employee is working on a roster other than Mid Term on the 7 Day
Roster, the employee will be paid for all hours worked on:
. Good Friday or Public Holiday for Christmas Day (not 25
December) at two and a half times the applicable rate set out in
Table 3 in Appendix 2; or
. any other public holiday at two times the applicable rate set out
in Table 3 in Appendix 2.

(i) if the employee is working Mid Term on the 7 Day Continuous Roster,
the employee will be paid at the rates set out in Table 5 of Appendix 2.

However, such employees will be entitled to payment for such work at the

above rates only if their normal rostered shift commences at or after midnight
on that day. Such employees shall receive payment (in addition to the
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(e)

(f)

()]

employee’s Base Hourly Rate and Weekly Roster Allowance for the rostered
hours which would have been worked during that period) for the whole of their
normal rostered shift at the rates set out above.

Non-rostered work (overtime) on public holidays

An employee (other than a casual employee) who is not rostered or required

by his or her roster to work, but performs work, on a public holiday (other than

25 December) will receive payment as follows:

(i) Good Friday or Public Holiday for Christmas Day (nhot 25 December):
three and a half times the applicable rate in Table 3 in Appendix 2; or

(i)  For any other public holiday: triple the applicable rate in Table 3 in
Appendix 2.

Such employees shall only be entitled to payment at that rate for the hours
worked that actually fall between midnight and midnight on the public holiday.

This payment is inclusive of, and not additional to, any other payments the
employee may be entitled to receive in respect of the period referred to above.

Payment to casuals for work on public holidays

A casual employee who performs work on a public holiday (other than 25

December) will receive payment as follows:

() Good Friday or Public Holiday for Christmas Day (not 25 December)
three and a half times the casual rate of pay with a minimum payment of
six (6) hours.

(i)  For any other public holiday: triple the casual rate of pay with a minimum
payment of six (6) hours.

Work on 25 December

()  An employee who has a roster pattern (including the 7 Day Continuous
Roster) that would (but for treating it as a rostered day off) require them
to work on 25 December, and who does actually perform work on that
day, will be paid at the rates set out in Table 4 of Appendix 2 for the
hours of their normal rostered shift actually worked. The employee will
not receive their Base Hourly Rate or Weekly Roster Allowance for any
hours worked on that day. However, such employees will be entitled to
payment at that rate for such work only if their normal rostered shift
commences at or after midnight on 25 December.

(i)  An employee who has a roster pattern that does not require them to
work on 25 December, and performs work will be paid at the rates set
out in Table 4 of Appendix 2 for the hours of work actually performed on
25 December only.

(i) A casual employee who performs work on 25 December will be paid at
the rates set out in Table 4 of Appendix 2 for the hours of work actually
performed on 25 December only.

Part 7: Miscellaneous

31.

32.

Performance Review and Development

Employees will participate in the review and use of Port Waratah’s work performance
review and feedback process which will provide feedback for enhancement of
performance and development.

Accident Pay

Subject to the following provisions of this clause, where an employee is
receiving payment in respect of incapacity for work due to injury, accident or
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33.

(b)

(©)

(d)

(e)

(f)

()]

illness, pursuant to the provisions of the Workers’ Compensation Act 1987,
as amended, then in addition thereto, whilst ever the employee remains in
the employment of Port Waratah, Port Waratah shall pay to the employee,
each week, the difference between such payment and the employee’s Base
Weekly Wage up to a maximum of fifty-two (52) weeks in total, during any
periods of incapacity in respect to any one (1) injury or iliness suffered by the
employee. In the case of partial incapacity, Port Waratah will only be
required to pay the difference between the employee’s Base Weekly Wage
and the amount that the employee earns or is able to earn (including any
compensation received) during that week.

Should the employee receive a lump sum payment of compensation or
damages in respect of the injury or illness which gave rise to the entitlement
under this clause and the Workers’ Compensation payments paid to the
employee are deductible from that lump sum payment, Port Waratah shall be
entitled (in addition to any other deductions that may lawfully be made) to
deduct from that lump sum payment or receive or recovered from the
employee a refund of the monies paid by Port Waratah pursuant to this
clause.

Where an employee is eligible to receive payments pursuant to this clause
and Port Waratah so requires, the employee shall undergo a medical
examination or examinations by a legally qualified medical practitioner, or by
any medical referee or board of examiners appointed pursuant to any
Workers’ Compensation legislation. The costs of any such examinations
including any travelling and meal costs shall be met by Port Waratah. In the
event that the employee fails or refuses without reasonable cause to undergo
such an examination, Port Waratah shall not be liable to make any payments
pursuant to this clause until such time as the employee undergoes the
required examination.

No payments shall be made pursuant to this clause for any period in which the
employee is in receipt of or entitled to receive payment for annual or long
service leave.

An employee shall not be entitled to any payment pursuant to this clause
unless Port Waratah is notified, in writing, by the employee or by his/her
authorised representative, within two (2) days of the injury or illness occurring
or the commencement of incapacity, that the employee intends to make a
claim for Workers’ Compensation payments.

Port Waratah may refuse to make payment of any amount pursuant to this
clause if the incapacity was caused as a result of the employee failing to
observe normal safe working practices.

Notwithstanding anything contained in subclause (a) of this clause an
employee suffering illness or injury through an accident arising out of or in the
course of his/her employment, necessitating the employee’s attendance
during working hours at a medical practitioner, chemist, trained nurse or at a
hospital, shall not suffer any loss of pay for the time so occupied on the day of
the accident and shall be reimbursed by Port Waratah for all expenses
reasonably incurred in connection with such attendance.

Employees’ Tools

(@)

Personal Tools
Tradespersons are required to supply normal hand tools appropriate to their
trade qualification and duties on site. Port Waratah will provide suitable
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34.

(b)

(©)

storage for securing tools. Employees have responsibility for securing their
tools and if those tools are lost, damaged or stolen, then the employee is
expected to replace them at their own cost. Where an employee’s personal
tools are modified in the interests of maintaining Port Waratah’s operations
and require replacement, then these tools will be replaced by Port Waratah.

Port Waratah Communal Tools

Port Waratah shall make available for the use of tradespersons all power
tools, special purpose tools and precision measuring instruments. These tools
shall be kept in a secure communal location.

Port Waratah Special Tools

Port Waratah shall make available for the use of tradespersons specialised
tools where the use of such equipment is reasonable and necessary.
Employees have responsibility for securing these tools.

Single Bargaining Unit (SBU)

@)

(b)

(©)

(d)

(e)

(f)

The Single Bargaining Unit (SBU) is recognised by Port Waratah as a single
Union voice representing the Unionised workforce. It is a priority of the
combined Unions to progress the above by developing a consistent and
uniform approach to key issues relevant to this Agreement.

The SBU will comprise of 8 employees comprising:

2 employees from KCT Operations
2 employees from KCT Maintenance
2 employees from CCT Operations
2 employees from CCT Maintenance

The role of the SBU shall be to:

()  Fulfil its responsibilities in the Management/Union Partnership by
facilitating and promoting continuous improvement.

(i) Represent employees’ viewpoints on industrial matters.

(i) Assist to finalise any outstanding industrial matters not resolved
expeditiously in accordance with Dispute Settlement Procedure clause.

The SBU will be extended all reasonable assistance by Port Waratah with
respect to information, time and facilities to carry out its necessary functions
and to obtain advice from Unions, party to this Agreement.

Port Waratah will provide three (3) paid SBU meetings per year of not more
than 2 hours duration that are not attended by Management. These meetings
will only be taken if there is an identified need. The SBU Chairman or proxy
will discuss any proposed meeting with the relevant Human Resources
representative at least two (2) weeks, where possible, prior and seek approval
for it to occur.

At times, some members of the SBU may be required to attend a FWC
hearing. If this occurs, rostered to work SBU members that are directly
involved with the matter before FWC, (eg CCT Mechanical Representative for
a CCT Mechanical Team issue), will be authorised to attend on pay. Any SBU
member that is rostered off and is directly involved with the matter before
FWC will be provided with “time off in lieu” (hour for hour basis). Where
issues necessitate greater SBU presence the SBU Chairman or proxy may
attend to provide SBU input and allow for consistent feedback. If there are
any issues or concerns with who is required to attend, then the SBU Chairman
or proxy should discuss the matter with the relevant Human Resources

33



35.

36.

()]

(h)

representative with reasonable notice. All requests will be reviewed on a
“case by case” basis and will be based on its merit.

SBU representatives required to attend meetings and FWC hearings will give
reasonable notification and discuss rostering arrangements with their
respective Superintendent. Where unforeseen circumstances require a
meeting to be called on an urgent basis by Port Waratah or SBU
representatives, SBU members shall discuss arrangements with their
Superintendent and/or management representatives.

Payment for attendance at meetings as approved by the Superintendent will
be at the appropriate rate or agreed time off in lieu (hour for hour basis).

Union Delegates

(@)

(b)

(©)

(d)

(e)

Employees appointed as Union delegates at each of Port Waratah’s terminals
covered by this Agreement shall, upon notification to Port Waratah by an
accredited Union official be recognised as the accredited representatives of
the Union.

Relevant matters arising at Port Waratah’s premises affecting employees may
be investigated by the delegate and discussed with Port Waratah
representatives. The delegate shall, upon request, be allowed a reasonable
opportunity to carry out such duties at a time reasonably convenient.
Delegates attending meetings at Port Waratah’s request outside normal
working hours shall be paid the appropriate overtime rates or agreed time off
in lieu (hour for hour basis).

If a matter in dispute is not settled, the delegate shall, on request, be allowed
access to a telephone for a reasonable opportunity of notifying the Union
branch or sub-branch concerned.

A meeting of employees of up to two (2) hours duration may be held once
every month, without loss of pay, provided continuous operations are
maintained to a level agreed at the time of setting the meeting date. Wherever
possible, the relevant delegates shall consult with the relevant Superintendent
to determine a mutually agreeable time, 7 days in advance of the meeting.
The relevant Superintendent will work with the delegate to plan a meeting date
that maximises attendance at the meeting whilst minimising the impact on Port
Waratah operations. Any relevant matters arising from the meeting will be
referred to the appropriate Superintendent.

Delegates may have a meeting of up to one (1) hour duration each month.
The Union delegate(s) who are on a normal rostered dayshift will be provided
the opportunity to attend without loss of pay. The meeting shall be held at a
time mutually convenient to the delegate(s) and Port Waratah.

Use of Contractors

(a)

(b)

(©)

It is agreed by all parties that there is a role for contract work in the conduct of
the business of Port Waratah. It is Port Waratah’s intention to fully utilise the
normal rostered hours of its employees as well as recognising that Port
Waratah may provide overtime for its employees on an as required basis.

Port Waratah will make available information regarding the use of contractors
as early as possible after the decision is made.

It is recognised that Port Waratah requires flexibility to use contractors.
However, it is not the purpose of this clause to substantially change the core
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38.

duties of Port Waratah employees to the extent that redundancies would
occur.

(d) It is recognised by the parties to this Agreement that employment cannot be
guaranteed due to the need for Port Waratah to continually review the
effectiveness of the business.

Training Days

(@) Port Waratah is committed to providing training to its employees to ensure
that they have the required skills necessary to match Port Waratah’s current
and future operation. As Port Waratah is a 24 hour 7 day per week operation it
is not always possible for training to occur during rostered hours.

(b) Accordingly, employees will be required (if nominated by Port Waratah) to be
available for up to four (4) days of no less than eight (8) hours and to a
maximum of ten (10) hours duration between February and December each
year to attend training organised or conducted by Port Waratah. Those
training days will occur at regular intervals throughout the year and will be
notified to employees at least four (4) weeks in advance.

(© Training days that are scheduled on employees’ rostered off days and will be
paid at double the overtime rate of pay (See Table 3 in Appendix 2). Training
days may be cancelled by Port Waratah with seven (7) days’ notice to
employees. Where training has been cancelled with less than seven (7) days’
notice, an employee will have an option to either attend work and be paid the
appropriate rate or not attend work and receive no payment.

Flexibility Term

Port Waratah and individual employees may agree to make an individual flexibility
arrangement (IFA) to vary the effect of terms of the agreement, in accordance with this
clause:

(@) To make an IFA, the following requirements must be met:
o The IFA deals with arrangements about when work is performed;
. The IFA is made to meet Port Waratah and the employee’s genuine
needs in relation to the above matter; and
° Port Waratah and the employee genuinely agree to the arrangement.

(b) Port Waratah will ensure that any IFA that is agreed to:

. Is in writing;

. Identifies the names of both parties;

. Is signed by both parties (and if the employee is under 18, by a parent or
guardian of the employee);

. Is about permitted matters under s172 of the Act and does not contain
any unlawful terms under s194 of the Act;

. Includes details of the terms of the Agreement that will be varied by

arrangement, and how they will be varied; and
. Results in the employee being better off overall than the employee
would be if the IFA had not been entered into.

(©) Port Waratah will provide the employee with a copy of the IFA within 14 days
after it has been agreed to.
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39.

(d) Port Waratah or the employee who has entered into the IFA may terminate the
IFA:

- by giving no more than 28 days written notice to the other party to the
arrangement; or
- if the employer and employee agree in writing, at any time.

Shiploader Duration

Port Waratah may change Shiploader durations to suit the needs of the business at
any time. All parties agree that Shiploader durations can have an impact on employees
and needs to be carefully managed.

Port Waratah commits that if a structural duration change is required that there will be
extended consultation with the affected workgroup and Health, Safety and Environment
Committee Representatives.

The consultation will take place for a period of 28 days to ensure appropriate controls
will be in place prior to any change in duration taking place.

Such changes may be made prior to the completion of the 28 day consultation period
where the changes are mutually agreed.

Nothing in this clause prevents the flexibility that is currently utilised.

Appendix 1: Rosters

This Part of the Agreement sets out various rosters. Port Waratah has the right to move
employees on or off any of these rosters with seven (7) days’ notice.

7 Day Continuous Roster

1.

2.

Title
This roster shall be called the 7 Day Continuous Roster.

Incidence

(@) This clause shall have precedence over all Parts of this Agreement with the
exception of this Part.

Roster Arrangements

(@) Employees covered by this clause shall be individually rostered on a rotating
shift work roster over a fifty-six (56) day cycle. An employee shall be rostered
for work on a basis of one shift of twelve point five (12.5) hours duration on
each of the four (4) consecutive days rostered on followed by four (4) rostered
days off.

(b) In the eight (8) week cycle of the roster, employees shall average forty-three
point seven five (43.75) rostered hours per week. The rostered hours consist
of thirty-five (35) hours of ordinary hours of work per week and eight point
seven five (8.75) hours of overtime.
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4.

5.

(© The roster rotation will consist of four (4) consecutive days of two (2) day shifts
followed by two (2) night shifts. Two panels will be rostered respectively to
day and night shifts and two panels will be rostered off on any one day.

Shift Hours
(a) The commencing and finishing times for the purposes of the 7 Day Continuous

Roster shall be:

(i) Inrespect of the commencing times, no earlier than 6.00am and no later
than 6.30am for day shift and no earlier than 6.00pm and no later than
6.30pm for night shift;

(i)  Inrespect of the finishing times, no earlier than 6.30pm and no later than
7.00pm for day shift and no earlier than 6.30am and no later than
7.00am for night shift.

(i)  Continuity of operations shall be maintained during the entire 12.5 hour
shift.

(iv) Changeover tasks for the purposes of continuity of operations shall be
performed during the last 30 minutes of the shift for example:

o Maintenance of equipment;
o Dump station;

o Process operator;

o Stacker;

o Reclaimer;

o Shiploader;

o Main Control Room;

o Vessel Bulk Loading; and
o Shiploader wash down.
Employees may also be required to perform work to ensure the safety of
people, plant and equipment.

(v) Employees will prepare to leave from the location nominated and with
the authorisation of their Supervisor after returning from their work
location.

(vi) The parties to this Agreement recognise that a flexible and sensible

(vii)

25 December

approach to changeover tasks is one that allows for “overs and unders”.
This means that whilst some employees at times will finish work at a
time close to their paid finish time others will be allowed to leave at a
time somewhat earlier than their paid finish time. It is expected by both
parties that a common sense approach is used.

Flexibility is to be shown by both Port Waratah and employees working
this roster and will provide payment of the entire 12.5 hour shift enabling
the changeover tasks to occur.

Port Waratah recognises that 25 December would preferably be recognised as a
rostered day off in the first instance for all employees, however all parties recognise
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7.

that this may not be possible and that Port Waratah may need to operate to meet its
business needs. If so, the following arrangements will apply:

(@)

(b)

(©)

Port Waratah will, no later than the last week of November of each year,
advise of the required resourcing inclusive of numbers and skills levels
required for the planned operations.

Employees whose roster pattern requires them to work 25 December may be
required to work on that day. However, alternative working arrangements
which may assist in providing the required resourcing may include but is not
limited by the following:

()  Replacing employees rostered on to work with other employees on
overtime.

(i)  Shift swapping.

(i)  Working shorter shifts.

Resourcing commitments are to be provided to Port Waratah by the
employees in the first week of December each year.

If the resourcing commitments do not meet the minimum requirements of Port
Waratah for the 25 December planned operations, then the shortfall will be
met by employees whose roster pattern would otherwise have required them
to work 25 December Day. The parties to this Agreement will provide
continuity of the required planned operations.

7 Day Continuous Roster Relief

Any absence will be managed by utilising the following options. These options are in
no specific order but teams will be treated fairly and equitably:

- not replacing the position based on the operational needs at the time

- utilising a Dayworker

- Utilising a Casual Employee

- Utilising a Part Time Employee

- Utilising Overtime

- Utilising a tradesperson or hydrocarbon technician to cover base
operational tasks.

The method of relief will be determined by the appropriate Superintendent or
Supervisor.

Roster Cycle

Employee's Roster Cycle

Week Mon | Tue | Wed | Thu Fri Sat | Sun |Ordinary| Roster
Hours [Overtime
Week 1 D D N N X X X 40 10
Week 2 X D D N N X X 40 10
Week 3 X X D D N N X 40 10
Week 4 X X X D D N N 40 10
Week 5 X X X X D D N 30 7.5
Week 6 N X X X X D D 30 7.5
Week 7 N N X X X X D 30 7.5
Week 8 D N N X X X X 30 7.5
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8 Week Cycle

WEEK 1 WEEK 2 WEEK 3 WEEK 4
Crew W T F W T F W T F W T F S
Shift 1 N N X D N N D D N X D D N
Shift 2 X X X N X X N N X D N [ N X
Shift 3 D D N X D D X X D X X X D
Shift 4 X X D X X X X X X N X X X
WEEK 5 WEEK 6 WEEK 7 WEEK 8
Crew W | T F W | T F W | T F W|T]|F S]
Shift 1 X X D X X X X X X N X X X
Shift 2 D D N X D D X X D X X X D
Shift 3 X X X N X X N N X D N N X
Shift 4 N N X D N N D D N X D D N
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10 Hour Daywork Roster

1.

5.

Title

This Roster shall be called the 10 Hour Daywork Roster.

Incidence

(@) This clause shall have precedence over all Parts of this Agreement with the
exception of this Part.

Roster Arrangements

(@) The rostered hours consist of thirty-five (35) hours of ordinary hours of work
and five (5) hours of overtime per week. For the purposes of administering the
roster each ten (10) hour rostered shift consist of eight point seven five (8.75)

ordinary hours of work and one point two five (1.25) of overtime.

Shift Hours

(@) The commencing and finishing times for employees on the 10 Hour Daywork
Roster shall be determined by Port Waratah in consultation with employees,

but shall be:

() Inrespect of the commencing times, no earlier than 6.00am and no later

than 6.30am; and

(i)  Inrespect of the finishing times, no earlier than 4.30pm and no later than

5pm.
Roster Cycle
WEEK 1 WEEK 2
Crew MIT|IWI|T|F|S|SIM|[T|WI|[T|F|S]|S
Team1 | D [ D | D |[D|x | x|[x]| x| D|D|D|D]|x]X
Team2 | X |[D| D | D|D|x|[x]|]D|D|D|D|x|x]X
Team3 | D [ D | D |D|x | x| x| D|D|D|D|x|x]X
Team4 | X |[D| D | D|D|x|[x]| x| D|D|D|D]|x]X
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10 Hour Day and Afternoon Roster

1. Title
This roster shall be called the 10 Hour Day and Afternoon Roster.
2. Incidence
(@) This clause shall have precedence over all Parts of this Agreement with the

exception of this Part.
3. Roster Arrangements

(a) The rostered hours consist of thirty-five (35) ordinary hours of work and five
(5) hours of overtime per week. The thirty-five (35) hours of ordinary work will
attract a 20% shift premium. For the purposes of administering the roster each
ten (10) hour rostered shift consist of eight point seven five (8.75) ordinary
hours of work and one point two five (1.25) of overtime.

4, Shift Hours

(@) The commencing and finishing times for employees on the 10 Hour Day and
Afternoon Shift Roster shall be determined by Port Waratah in consultation
with the employees, but shall be:

()  Inrespect of the commencing times:
Dayshift: no earlier than 6.00am and no later than 6.30am;
Afternoon shift: no earlier than 2.00pm and no later than 3.30pm.

(i)  Inrespect of the finishing times
Dayshift: no earlier than 4.00pm and no later than 4.30pm;
Afternoon shift: no earlier than 12.00am and no later than 1.30am.

5. Roster Cycle

4 Week Cycle
WEEK 1 WEEK 2 WEEK 3 WEEK 4

Crew M|IT|IW|T|F|[S|SIM|[T|W|T|F|S|[SIM|T|WI|[T|F|S|SIM|T|W]|T|F|S]|S
Team 1 D|ID|D|D[x[x|[x]|x|D|D|D|ID|x|X]JA[A|AJA[X|IX|[X]IX]|A[A[A]JA[X]|X
Team 2 X | D|D|D|D|x|x]D|[D|D|D|x|[XxX[x]IX|A|AIAIA|X|[X]A|JA]JA|A]|X]|X]|X
Team 3 AJAIAIAIX|IX|X]IX|A|A|JA|IA|X|[x]D|D|D|D|Xx|Xx|x]x|D|D|D|D]|x]|]X
Team 4 X AJTAJAIAIX|IXITAJA|IA|JA[X|X|[x]x|D| D|D|D|x|x]D|D|D|D]|]x|x]Xx
Team 5 D|ID|D|D[x[x|[x|D|D|D|D|x|Xx|X]JA[JA|AJA[X|X|[X]ITA]A[A[A|[X]|[X]|X
Team 6 X | D|D|D|D|x|x]D|[D|D|D|x|[X[X]IX|A|AIA|A|X|[X]X]|A]JA|A]JA|X]|X
Team 7 A|JAIAIAIX|IX|X]ITA]JA|A|A[X|Xx|[x]D|D|D|D|x|x|x]D|D|D|D]|]x|x]X
Team 8 X | AJTAJA|IAIX|X]IX|A|A|A|/A|IX|[x]x|D|D|D|D|x|[x]x|D|D|D|D|x]Xx
Team 9 DID|D|ID[x[X|[Xx|IX|A]|JA|AIA|X|X]|D|[D|ID|D|x|[Xx|[x]IX|A[JAJAJA[X]|X
Team 10 X|DID|ID|D|x|X]JTA[JA|A|A|[X|X|[x]x|D|D|D|D|x[X]J]A|JA]JA|A]|X]|Xx]X
Team 11 AJAIA|IA|IX| x| XX |D|D|DID|X[X]A|A|JA]JA|X|X|Xx]Xx|D|D|D|D]|x]|]X
Team 12 X|AJA|A|A|Xx|x]D|D|D|D|{x|XxX[x]IX|A|A|A|A|Xx|x]D|D|D|D]|]x|x]X
Team 13 DID|D|ID[Xx[X|[X]J]A|JA]JA|A|X|Xx|XxX]|D|[D|D|D|[Xx|[X|[X]ITA]JA[AJA|X|[X]|X
Team 14 X|DID|ID|D| x| X]JTAJA|A|A[X|X[x]IXx|D|D|D|D|x|[x]IXx|A]J]A|JA]JA|X]X
Team 15 A|JAIA|IA|IX| x| X]ID|D|D|D|x|X[X]ITA|A|A|JA|X|X|x]D|D|D|D]|]x|x]X
Team 16 X |AJA|JA|IA|IXx|x]Ix|D|D|DID|Ix|[x]X|A]|J]A]JA|A|X|Xx]Xx|D|D|D|D]|x]X
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Appendix 2 — Remuneration Rates

Year 1 — Effective on commencement of the Agreement

Year 2 — Effective from the first full pay period on or after 15 September 2023
Year 3 — Effective from the first full pay period on or after 15 September 2024
Year 4 — Effective from the first full pay period on or after 15 September 2025

Table 1
Base Weekly Wage

Classification

Year 1 Year 2 Year 3 Year 4
Coal Cleanup Operator $1,829 $1,930 $1,988 $2,048
Base Operator $1,888 $1,992 $2,052 $2,114
Advanced Operator $1,949 $2,056 $2,117 $2,181
Leading Operator $2,025 $2,136 $2,200 $2,266
Hydrocarbon Technician $1,919 $2,025 $2,085 $2,148
Base Tradesperson $2,029 $2,140 $2,205 $2,271
Advanced Tradesperson $2,118 $2,235 $2,302 $2,371
Leading Tradesperson $2,179 $2,298 $2,367 $2,438

Table 2 a)
Weekly Roster Allowance
7 Day Continuous

Classification

Year 1 Year 2 Year 3 Year 4
Coal Cleanup Operator $1,132 $1,144 $1,155 $1,167
Base Operator $1,187 $1,199 $1,211 $1,223
Advanced Operator $1,240 $1,253 $1,265 $1,278
Leading Operator $1,308 $1,321 $1,334 $1,348
Hydrocarbon Technician $1,213 $1,225 $1,237 $1,250
Base Tradesperson $1,268 $1,280 $1,293 $1,306
Advanced Tradesperson $1,348 $1,362 $1,375 $1,389
Leading Tradesperson $1,402 $1,416 $1,430 $1,444
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Table 2 b)

Classification

Weekly Roster Allowance
10 Hour Day and Afternoon Roster

Year 1 Year 2 Year 3 Year 4
Coal Cleanup Operator $400 $404 $408 $412
Base Operator $424 $428 $433 $437
Advanced Operator $449 $454 $458 $463
Leading Operator $480 $485 $489 $494
Hydrocarbon Technician $437 $442 $446 $451
Base Tradesperson $462 $466 $471 $476
Advanced Tradesperson $499 $504 $509 $514
Leading Tradesperson $523 $528 $534 $539
Table 2 ¢)
Weekly Roster Allowance
Classification 10 Hour Daywork Roster
Year 1 Year 2 Year 3 Year 4

Coal Cleanup Operator $145 $147 $148 $150
Base Operator $161 $162 $164 $165
Advanced Operator $175 $176 $178 $180
Leading Operator $193 $195 $197 $199
Hydrocarbon Technician $169 $170 $172 $174
Base Tradesperson $182 $184 $185 $187
Advanced Tradesperson $204 $206 $208 $210
Leading Tradesperson $219 $221 $224 $226

Table 3

Classification

Base Rate for Overtime Payments

and Casuals

Year 1 Year 2 Year 3 Year 4
Coal Cleanup Operator $44.99 $47.46 $48.88 $50.35
Base Operator $46.46 $49.02 $50.49 $52.00
Advanced Operator $47.94 $50.58 $52.09 $53.66
Leading Operator $49.81 $52.55 $54.12 $55.75
Hydrocarbon Technician $47.21 $49.81 $51.30 $52.84
Base Tradesperson $48.75 $51.43 $52.98 $54.57
Advanced Tradesperson $50.91 $53.71 $55.33 $56.99
Leading Tradesperson $52.37 $55.25 $56.91 $58.62

Note to Table 3:

The overtime rates above have been calculated as follows:
i) For Operators and Hydrocarbon Technicians: 86.1% x applicable Base Weekly Wage
identified in Table 1 in Appendix 2 / 35 (ordinary hours);

i) For Tradespersons: 84.1% x applicable Base Weekly Wage identified in Table 1 in

appendix 2 / 35 (ordinary hours).
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Table 4

Classification

Christmas Day (25 December) Payments

Per Hour
Year 1 Year 2 Year 3 Year 4
Operators and Hydrocarbon
Technicians $239 $253 $260 $268
Tradespersons $254 $268 $276 $285
Table 5

7 Day Roster (Mid Term) Public Holiday

o . . Payments
Timing of Public Holiday Pgr Hour
Year 1 Year 2 Year 3 Year 4
Midweek $91.44 $96.47 $99.36 | $102.34
Weekend $60.96 $64.31 $66.24 $68.23
Good Fri / Additional Xmas Day $117.84 | $124.32 | $128.05 | $131.90
Table 6
Step Up Allowance
Any Roster Per Hour
Year 1 Year 2 Year 3 Year 4
Operators and Hydrocarbon
Technicians $8.12 $8.57 $8.83 $9.09
Tradespersons $4.13 $4.35 $4.48 $4.62
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Table 7

Classification

7 Day Roster (Mid Term) Allowance

Per Week
MT1 MT?2

Year1l | Year2 | Year3 | Year4 | Year1l | Year2 | Year 3 | Year 4
Coal Cleanup Operator $1,053 | $1,064 | $1,075 | $1,085 | $1,053 | $1,064 | $1,075 | $1,085
Base Operator $1,097 | $1,108 | $1,119 | $1,130 | $1,097 | $1,108 | $1,119 | $1,130
Advanced Operator $1,139 | $1,151 | $1,162 | $1,174 | $1,139 | $1,151 | $1,162 | $1,174
Leading Operator $1,193 | $1,205 | $1,217 | $1,229 | $1,193 | $1,205 | $1,217 | $1,229
Hydrocarbon Technician | $1,118 | $1,129 | $1,141 | $1,152 | $1,118 | $1,129 | $1,141 | $1,152
Base Tradesperson $1,160 | $1,172 | $1,184 | $1,196 | $1,160 | $1,172 | $1,184 | $1,196
Advanced Tradesperson | $1,225 | $1,237 | $1,250 | $1,262 | $1,225 | $1,237 | $1,250 | $1,262
Leading Tradesperson $1,269 | $1,281 | $1,294 | $1,307 | $1,269 | $1,281 | $1,294 | $1,307
Classification 7 Day Roster (Mid Term) Allowance

Per Week
MT3 MT4

Year1l | Year2 | Year3 | Year4 | Yearl | Year2 | Year 3 | Year 4
Coal Cleanup Operator | $1,196 | $1,208 | $1,220 | $1,232 | $1,567 | $1,582 | $1,598 | $1,614
Base Operator $1,244 | $1,257 | $1,269 | $1,282 | $1,629 | $1,645 | $1,662 | $1,678
Advanced Operator $1,294 | $1,307 | $1,320 | $1,333 | $1,693 | $1,710 | $1,727 | $1,744
Leading Operator $1,355 | $1,369 | $1,383 | $1,396 | $1,772 | $1,789 | $1,807 | $1,825
Hydrocarbon Technician | $1,270 | $1,282 | $1,295 | $1,308 | $1,660 | $1,677 | $1,694 | $1,711
Base Tradesperson $1,318 | $1,331 | $1,345 | $1,358 | $1,725 | $1,742 | $1,760 | $1,777
Advanced Tradesperson | $1,392 | $1,406 | $1,420 | $1,434 | $1,819 | $1,837 | $1,856 | $1,874
Leading Tradesperson $1,439 | $1,454 | $1,468 | $1,483 | $1,884 | $1,902 | $1,922 | $1,941
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Classification

7 Day Roster (Mid Term) Allowance

Per Week
MT5 MT6

Year1l | Year2 | Year3 | Year4 | Year1l | Year2 | Year 3 | Year 4
Coal Cleanup Operator $1,385 | $1,399 | $1,413 | $1,427 | $1,558 | $1,574 | $1,590 | $1,606
Base Operator $1,440 | $1,455 | $1,469 | $1,484 | $1,622 | $1,638 | $1,655 | $1,671
Advanced Operator $1,497 | $1,512 | $1,527 | $1,542 | $1,685 | $1,702 | $1,719 | $1,736
Leading Operator $1,568 | $1,583 | $1,599 | $1,615 | $1,764 | $1,782 | $1,800 | $1,818
Hydrocarbon Technician | $1,469 | $1,483 | $1,498 | $1,513 | $1,654 | $1,671 | $1,688 | $1,705
Base Tradesperson $1,525 | $1,540 | $1,556 | $1,571 | $1,717 | $1,734 | $1,752 | $1,769
Advanced Tradesperson | $1,609 | $1,625 | $1,641 | $1,658 | $1,812 | $1,830 | $1,848 | $1,867
Leading Tradesperson $1,665 | $1,682 | $1,699 | $1,716 | $1,875 | $1,893 | $1,912 | $1,931
Classification 7 Day Roster (Mid Term) Allowance

Per Week
MT7 MT8

Year1l | Year2 | Year3 | Year4 | Year1l | Year 2 | Year 3 | Year 4
Coal Cleanup Operator | $1,416 | $1,430 | $1,444 | $1,459 | $873 $881 | $890 $899
Base Operator $1,474 | $1,488 | $1,503 | $1,518 | $908 $917 | $926 $936
Advanced Operator $1,531 | $1,546 | $1,562 | $1,578 | $943 $953 | $962 $972
Leading Operator $1,603 | $1,619 | $1,635 | $1,651 | $989 $999 | $1,009 | $1,019
Hydrocarbon Technician | $1,503 | $1,518 | $1,533 | $1,548 | $926 $935 | $945 $954
Base Tradesperson $1,559 | $1,575 | $1,591 | $1,607 | $962 $971 | $981 $991
Advanced Tradesperson | $1,646 | $1,663 | $1,679 | $1,696 | $1,015 | $1,025 | $1,035 | $1,046
Leading Tradesperson $1,704 | $1,721 | $1,738 | $1,755 | $1,050 | $1,061 | $1,072 | $1,082

Table 8

All Classifications

Afternoon Shift Allowance
Per Week
Year 1 Year 2 Year 3 Year 4
$579 $585 $590 $596
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Table 9

Payment Component

0,

Leave Type V\I?eaésk?y Alllz\;czxjgirce Liiée
Rate Loading

Annual Leave X
Annual Leave Nil Loading (bank) X X
Long Service Leave X X
Personal Leave X X
Compassionate Leave X X
Military Leave X X
Trade Union Training Leave X
Community Services Leave X
Leave Without Pay X X X
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Appendix 3 — Indicative Skills Tables

Electrical Tradesperson

Base

Advanced

Leading

Core skills as required by the Sup

erintendent

Isolating Person

Maintenance Techniques

Advanced Maximo

High Voltage Authorised Level
El

Project Management for
maintenance tasks (where
planning does not nominally
exceed 3 consecutive days in
duration)

Maintenance Planning

Working with Contractors

Supervises Contractors for
maintenance task(s) (where
supervision does not nominally
exceed 3 consecutive days in
duration)

Work Supervisor/Contractor
Management of contractors and
Port Waratah employees

Regulatory Electrical Safety
Refresher

High Voltage Authorised Levels
E2 and E3

Power Control Officer duties

Maximo — Intro for Trades

Reliability Centred Maintenance

Confined Spaces

Elevated Work Platform (WP)

Switching

PLC’s/Control Systems

HV Motor Maintenance

Computer Skills / Citect

Electrical Installations

Stacker Maintenance &
Operations

Reclaimer Maintenance &
Operations

Ship Loader Maintenance &
Operations

All Electrical Tradespersons

Additional skills as required by the Superintendent

Rail Receival - Operations
Stacker - Operations
Reclaimer - Operations

Shiploader - Operations
Auditing (HSE)
Dogging (DG)

Forklift Truck (LF)

Root Cause Analysis
Problem Solving

Condition Monitoring

Initial Response

Pendant Crane (Overhead
Crane)

Basic Scaffolding (SB)

Basic Rigging (RB)

Vehicle Mounted Crane (CV)
Winch — Safe Operation
Medium Rigid Truck Licence

Perform Risk Assessments
Explosive Power Tools
Front End Loader

Presentation Skills
Trainer/Assessor
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Mechanical Tradesperson

Base

Advanced

Leading

Core skills as required by the Sup

erintendent

Isolating Person

Port Waratah Hydraulics &
Pneumatics module

Advanced Maximo

Working with Contractors

Supervises Contractors for
maintenance task(s) (where
supervision does not nominally
exceed 3 consecutive days in
duration)

Work Supervisor/Contractor
Management of contractors and
Port Waratah employees

Regulatory Electrical Safety
Refresher

Maintenance Techniques

Maintenance Planning

Maximo — Intro for Trades

HV Switching

Confined Spaces

Project Management for
maintenance tasks (where
planning does not nominally
exceed 3 consecutive days in
duration)

Elevated Work Platform (WP)

Reliability Centred Maintenance

Switching

Intermediate Rigging (RI)

Computer Skills

Conveyor Maintenance

Dogging (DG)

Basic Rigging (RB)

Basic Scaffolding (SB)

Vehicle Mounted Crane (CV)

Stacker Maintenance &
Operations

Reclaimer Maintenance &
Operations

Ship Loader Maintenance &
Operations

All Mechanical Tradespersons

Additional skills as required by the Superintendent

Rail Receival - Operations
Stacker - Operations
Reclaimer - Operations

Shiploader - Operations
Auditing (HSE)

Forklift Truck (LF)
Root Cause Analysis
Problem Solving
Welding to AS 1554

Condition Monitoring

Initial Response

Pendant Crane (Overhead
Crane)

Intermediate Scaffolding (Sl)
Mobile Slewing Crane <20T
(C2)

Winch — Safe Operation
Medium Rigid Truck Licence
Heavy Rigid Truck Licence

Perform Risk Assessments
Welding & Cutting
Front End Loader

Presentation Skills
Trainer/Assessor
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Coal Cleanup Base Advanced Leading

Core skills as required by the Superintendent

General Hosing and Isolation for Operators | Base Operator qualified | Advanced Operator
Cleanup qualified
Water and Sweeper General Hosing & Vessel Bulk Loading Main Control Room
Truck Coal Cleanup qualified qualified
Light MCR Function Area Warden Communications
Vehicles/Bobcats/Front | Awareness Officer
End Loaders/Trucks
Rail Receival Work Fire Systems
Supervision/Contractor
Management
Stacker Operations Lead Risk Assessment
Reclaimer Operations Live Run Awareness
Shiploader Operations
First Level

Maintenance
Maximo for Operators

All Operators

Additional skills as required by the Superintendent

Front End Loader Sweeper Truck Pendant Crane Root Cause Analysis
Competent (Overhead Crane)

Skid Steer Loader Water Truck Competent Word/PowerPoint Auditing (HSE)

Medium Rigid Truck Heavy Rigid Truck Crane Truck Trainer/Assessor

Licence Licence
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Hydrocarbon Technician

Core skills as required by the Superintendent

Medium Rigid Truck Licence Elevated Work Platform (WP)

Isolating Person Dogging (DG)

Lubrication Techniques Forklift Truck (LF)

Environmental Awareness Confined Spaces

Condition Monitoring Supervises Contractors for Maintenance Task(s)
Computer Skills and Maximo Pendant Crane (Overhead Crane)

Equipment Servicing Perform Risk Assessments

 Hydrocarbon Technicign ...

Additional skills as required by the Superintendent

Front End Loader Rail Receival - Operations
Skid Steer Loader Stacker - Operations

Root Cause Analysis Reclaimer - Operations
Auditing (HSE) Shiploader - Operations
Word/PowerPoint (HSE) Trainer/Assessor

Crane Truck
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Signatories to the Port Waratah Coal Services Limited Enterprise Agreement 2022

Signed on behalf of Port Waratah Coal Services Limited by its representative:

Name of representative: . 1{. »w L o0

Authority to sign the agreement (Position/Title): \EPE-)cE_WTxVE. @7,

Signature of representative: /L_M/

Address of representative: (Mm,q gfw

Date: 0.3 oci‘ Ao




Signatories to the Port Waratah Coal Services Limited Enterprise Agreement 2022

Signed on behalf of the Automotive, Food, Metals, Engineering Printing and Kindred
Industries Union (AMWU) by its representative:

Name of representative: Cory Wright

Authority to sign the agreement (Position/Title): NSW/ACT State Secretary

Signature of representative:

(A

Address of representative: 133 Parramatta Road, Granville NSW
2142

Date: 26/09/2022




Signatories to the Port Waratah Coal Services Limited Enterprise Agreement 2022

Signed on behalf of the Communications, Electrical, Electronic, Energy, Information, Postal,
Plumbing and Allied Services Union of Australia (CEPU) by its representative:

Name of representative: ~ / 4// i ’4// 0@
Authority to sign the agreement (Position/Title): BW‘CF/ _Sfé' & S 7

Signature of representative:

Address of representative:

Date:




Signatories to the Port Waratah Coal Services Limited Enterprise Agreement 2022

Signed on behalf of the Construction, Forestry, Maritime, Mining and Energy Union
(CFMMEU) by its representative:

Name of representative: Warren Smith

Authority to sign the agreement (Position/Title): Deputy National Secretary

Signature of representative: /f/

Address of representative: Level 2, 365 Sussex St, Sydney NSW
2000

Date: 23 September, 2022




Signatories to the Port Waratah Coal Services Limited Enterprise Agreement 2022

Signed on behalf of the Transport Workers' Union {TWU) by its Mational representative:

Name of representative:

Authority to sign the agreement (Position/Title):

Signature of representative:

Address of representative:

Date:

Signed on behalf of the Transport Workers’ Union (TWU) by its State representative:

Authority to sign the agreement (Position/Title): i\iiﬁ/\/h/(/%,g TATE SGC‘QQTW{Z’L(

WA PP —
Signature of representative: ‘//

Address of representative; 22~ JOWN {Hnres A/o

-J

Minchin by WS 2770
J
Date: \5\{73#2,021

} ¥




